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CHAPTER I. INTRODUCTION

Description of the Problem

Education, training and work experience are for the youth of today
the foundation for a productive life. Yet for many youth the future looks
very bleak indeed; especially for youth from socially and economically
disadvantaged families. Of approximately 26 million youth entering the
labor force between 1960 and 1970, 7.5 million or 29.1 percent will have
not completed high school (43, p. 7). During May 1968 the unemployed,
out-of-school youth, ages 16-21, totaled 865,000 or 8.8 percent of this
age 16-21 labor force. The unemployment rate among non-white males 16-21
years of age was 15.0 percent. Of the unemployed youth 16-19, forty percent
had never held a job (57, No. 12, Table A.3).

The prospect for summer employment of youth, which gives valuable work
experience and financial help with schooling, is even more bleak. During
June and July of 1968, 1.8 million or 14.0 percent of the youth seeking work
were unemployed. Although youth employment increased 450,000 from 1967,
unemployment increased 100,000 due to expansion of the labor force. In
addition to the unemployed, 1.0 million youths ages 16-21 desired full-time
work but were only able to work part-time. The unemployment rate for non-
white youth was 26.0 percent (58, No. 2, pp. 6-9; 58, No. 3, p. 5).

Governor Harold E. Hughes of Iowa in the summer of 1967 saw employment
for disadvantaged youth as one possible way to lessen the many social prob-
lems that caused civil disorders and riots in many U.S. and Iowa cities
during that summer. Governor Hughes visited Iowa's major cities and asked

private businessmen to provide funds to employ disadvantaged youth. In five



cities $300,000 was raised to provide employment for 1,000 disadvantaged
youth during August 1967.

Governor Hughes hoped to continue and expand youth employment in the
summer of 1968 with the partial use of federal funds. On April 1, 1968 a
contract was completed between the Iowa Manpower Development Council and
the United States Department of Labor, Manpower Administration providing
assistance through matching grants for the continuance and expansion of
locally financed youth-work programs. The objective of the allocation from
the Labor Department to cities in Iowa was to assess the feasibility and
relative effectiveness of government-industry partnerships for financing
locally developed youth-work programs.

The programs, according to guidelines, should be aimed at disadvantaged
youth ages 14-21. The programs should cover a 12 month period and include
ancillary and supportive services (e.g. tutoring, counseling, cultural
exposure, etc.). The Department of Labor funds would be used to provide
the ancillary and supportive services. The funds raised locally would be
matched on a one federal to four local basis.

Governor Hughes again toured the major Iowa cities to promote youth
employment for the summer of 1968 and to promote many other human resource
programs. A complete description of efforts of Governor Hughes in human
resource development may be found in the publication by James Socknat (49).
In 1968, 1,100 youths were provided with employment in the four cities
receiving matching grants for ancillary and supportive services.

The Iowa Manpower Development Council contracted with the Industrial
Relations Center of Iowa State University to conduct an evaluation of the

employment for youth programs receiving matching Project I-TRY (Iowa Training



and Retraining of Youth) funds for ancillary and supportive services. This
evaluation of the selection of enrollees for these programs is a portion of
the study conducted by the Industrial Relations Center for the Iowa Man-
power Development Council.

All youths who want a summer job should be given an opportunity to
work, but when summer jobs are as limited as they were in the cities with
I-TRY programs, a decision has to be made concerning which youth could gain
the most from an employment expérience. This thesis explains the goals of
each city for selection of enrollees, and evaluates their effectiveness in

reaching these goals.

Description of the Analysis

This thesis is restricted to an evaluation of selection of disadvan-
taged youths for youth-work programs and is a part of a total evaluation
of the programs including training of enrollees. An analysis will be made
of the selection process by use of three sources of income data and use of
other criterioms that may indicate a youth is disadvantaged (e.g. arrests,
families on welfare, famlily size, etc.). The personal and family charac~-
teristiecs of the enrollees indicate their degree of need.

To evaluate the training portiom of the program, changes had to be
detected in the enrollees that might indicate the program had a positive
effect. The analysis of training is presented in a later publication of

the Project I-TRY evaluation.



CHAPTER II. DESCRIPTION OF THE
FOUR I-TRY SUMMER PROGRAMS

Following is a description of the four summer youth employment programs
which utilized Project I-TRY (Iowa Training and Retraining of Youth) funds
from the Iowa Manpower Development Council. The I-TRY funds were used in
the educational-counseling portions of the four programs. All four cities
also developed year-around programs which are not discussed here but will
be covered in a later publication of the Industrial Relations Center's

Project I-TRY Evaluation.

Des Moines' Operation Youth Opportunity

Community Improvement Incorporated (CII) originated as a positive
response to the urban tensions and racial disturbances of the summer of
1967. Two disturbances occurred in Des Moines during the summer but neither
was considered serious by the U.S. President's Committee on Civil Disorders.
Private business at the encouragement of Governor Harold E. Hughes formed
CII to take an active part in solving the urban problems of Des Moines.
Their efforts in August 1967 were devoted to providing jobs for disadvan-
taged youth.

CII planned a more extensive youth-work program for the summer of 1968,
contracting with the Des Moines YMCA to administer the summer project under
the YMCA Youth Program Department. The Des Moines Public Schools super-
vised the educational program. The Iowa State Employment Service handled
applications, interviews, screening and placement through their Youth
Employment Service.

The objective of the CII Operation Youth Opportunity Program was to



give youth from low and marginal income families a meaningful work experi-

ence. Through work experience, counseling and training in the CII program,
youth were encouraged to complete school, acquire good work habits, acquire
useful skills and pursue useful occupations.

Approximately 607 youth 14-18 years of age were placed in jobs with
public agencies and private non-profit education and welfare institutions.
Table 2.1 gives a listing of employers and jobs developed.

The youth worked seven hours, four days a week for a total of 28 hours
at $1.25/hour. They were also paid for an additional four hours for attend-
ing an educational program on a fifth day giving them a total earning
capacity of $40 per week.

For the educational and counseling portion of the CIL program an educa-
tional supervisor was hired to supervise the counseling staff and to develop
the counseling programs; a counseling ceordinator was hired to provide lead-
ership for the training assistants and field trip coordinators; and nine
assistants were hired to give direction and counseling to youth,
to help develop large meetings and to wisit youth in their homes as needed.
Charles Palmer of the Des Moines Child Guidance Center was used as a
consultant to this portion of the program.

Fifty youth were assigned each morning and afternoon to the educational
program at the YMCA which was the major portion of the educational-counsel-
ing component of Operation Youth Opportunity. Audioc-visual wvocational
material was presented plus group discussions on work attitudes, opportuni-
ties for work, education and training, reereation, health, community and
youth problems. TField trips were organized but eventually dropped due to a

lack of interest. Tables 2.2 and 2.3 describe the field trips and



Table 2.1. Operation Youth Opportunity jobs for youth, summer of 19682
Sub divisions
& job Depart-
descriptions ments Totals
T. CIEY OF DES MOINES! 2 wenie s vemamase s ss sasacs s oa eoend 4§ 3 2iimdd 8 5 058 L8

Finance Department cceeeiseass S & 8 ‘5 ORI ¥ pamee s g e O
Office ASSiStants -cweeesesssneaasasi S 4

Health Department ..... s w e e aravaie & u u e R | -
OF£iCE ABSES e oscmcise s s s wsemn sy s wlies 2
Aridmial Control s awmes s s s wsaes iad e o9
Nurses AsSStS .ccvevncenans e O T &)
Rodent & Insect Control ...cvevevevenes 7

Human Rights Commission ...... SAIE T 3 ¥ § PRSI T & F e L -
BITLCE ABSEE wwuss ememasess @msiesds s e

Municipal Airport .e... 415 8 § B Bukodeid 8 3 5 m i 8 5 bronpm & 5 2w 12
Inside Custodial ...ceeconcmamonvesasn o 1D
Grounds & Maintenance ...... cee w5 v ey 0

Munleipal BIDTATY seswvemscaswaeesos s meanssss wigiE & § § 12
Book Inventory ..:... WS T F 5 Sikemimin w B o Een 8
Building & Grounds .......... parwin w0 u s 04

Parks Department «.:.... M T GEE S G e e 6 e DD

Maintenance Work:

Waveland Golf
A. H.
Nursery
Greenhouse ..
Riverfront ..
Park Shop ...
Pioneer Park

Glendale Cemetery ...
Woodland Cemetery ...
Police Department +........

Office Assts

Blank Park-Zoo

Course «...

R I I

........ e e e e
s e e e e ea e e “ e s e ..
R E R
s e n s e I R
....... D R IR
I e e s e s e e

Community Relations Pr ..

Parking Lot A

ttendant ...

Traffiec Bureau & Police .

Garage

Inside Custodial sseewsss

River Patrol Asst ..... ~

Patrol BUT€auw ceeeeeseso
Mundieipal COUFE cmswasss S

Clerical swssieswamuss G
Public Works Department ...

Forestry .eeeee. RS-

%Source: (9).
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Table 2.1. (Continued)

Sub divisions
& job Depart-
descriptions ments Totals

Street MalmEenalCa « pumsien v sssismves s os 10
Brddee DIAESdon we e s vemein v s saataears s iy B2
Sewage Treatment Plant sussessevesmsssss I
Lafd Fill B1e88 VP .5 eoiwas oo evnesieoiome s veis 4
City Garage ...... Vo w s v s e g wa
Riwer HULLS: .owuies vosmmne oo ooz wiww s w W

Recreation Department ...... VLR EEE S AR EaR s s D
Agsts, at Playsrolnds snass e vevilioms s na 3

Traffic & TTansporfation s.4e 4 ia esmsiae TR T 2188y Al
Parking Meter ShaD .cseceosesosmmmonss v 3
Traffic Bipil GHED .cumaeeves e e w sia O

City Assessor's DEFLCE uovevessusreass s sapnses v issmsss 3
CIETTOAL wris v s ReNET s B PReEs s swsimedoe 3

II. DES MOINES WATER WORKS .eeeveanocs e e s au e camunen vawwices ox 19

Grounds Labot «s.eumasss SR B b e W @i AR
GAYERE. & s vammds ¥ sambime o m e R g RIS TRe § RS ® 8 o e s
CORBETHCEL 010, 1o v 6 evtisin & &5 wmisi ore » g B @)
Plant LABOT e eweins s s o esios BA R AT Y R ) & i e
Sorvite TEBOE i wawmerics & smemlesos v 55 Faoma & Gt 5y s es

N0

ITI. CITY OF WEST DES MOINES ..swwssiesswamess & o N 1 e e veweaes s 4

Parks DEparEiiEshl e s susmmves i vesamess svssmes i vasme 4
V.  PORKGGOIIY (oo seedimtoe s g, R, R ey S 1) W wisere

Broadlawns Hospital ...... R W R SR R AR DA 6
Qutside Maintenance sc..... T T b N N
Inside Custodial ..covevenae PR |
Medical Records File Rm.seeenesisssas O [
Adml trdnte ROOW o voaeivirssssnanes vvsnns L
Launary «sues s s O T T T T T T T MR
Couxrt HOUBE . eciemen 18 TR e W e e T R o
Zoning OfELICe «eeuwwiwnisie T eE ssmy 2
Recorder's OBEflée ciwesasinns T s 2
Friend of CoRPE <isveni ivese et tolstl
Auvditor's Office ...... T T e T —— 2
Board of SupervisSors ....ceeeesss waenieE 2
ClieThk of COUEE e s smeis s ses & 2
ShexiEfTs DELIRE vsssssimisssvivnsiacss 2
Treasurer's Office .veeeeeecececncennes 2



Table 2.1. (Continued)

Sub divisions
& job Depart-
descriptions ments Totals

CounEY: HORE o v v e o » » suwammio o x 2 8 wowenese & o 8 simers: s o 2 wwieme s s 9

Tngide CusBodidl, ... ceeees s e s s ¢ o ¢
Outside Custodial ..... YL SEET S 8§ R 2
Polk County WEBIFAYE :iscssissiassmnaspssmamnssssosmsass &
Commodities .ceceecscsscocssnsoe SO n
Clerical «... s I ) S A (OB T R )y PR A

Ve STATE OF TOWA s wewinss s s s s 5 5 SEene s s 8 Smeod s s wawes s v s Smenim s s ow 2o

Department of Public Safety ..... wieie = o v % ® n e . 9
Filing & Timited Typing .eceecssecsosssas 9

Bldgs, & GEOWHASE s ss e emensss s wiaes®sssnae Siw 5§ § @Y swess 25
Ifgide CuSEodidl sesvewmasans spmmesssas A0
Outside Maintenance ..sceeecees-. e B O v LD

Department of Revenue ..eeseeseens i 5 @ 2 w78 ciece & u w e «o 10
Seacl Clerks suwissewms fdseAEE i aE D
File 'ClerKS «wmwiow ssaswonessssisms s s 3

Insurance Department «ccesesssssoeas PR e e R R n s AL
File Clerk ...ceeecnncennn. O 0D L Al

Liguor Control CommisSSion iaesss iy essssessssas T/
File Clerks & Typing ceeceeacass GeEEE e B

State OEQ CGEEICE wwis vt 0 eitimmreenas moees s s o ssiaane oo reana
File Clerks ...eceee. IO T IO N O e O G O 2

Department of Social Services .tieeececesncccacscnsanna 3
Mail. Clexk ....scwess P HATHI & ¥ 8 ERANEE £ X § 1
Degtioy Cése ReCords :vwewissasnsmssone 2

Employment Security Commission ....cceeeeeeceeccneaces 14
(File Clerks, Typists, & Messengers)
Clearance Section ... ecesws T T
Test SeCtiol . weeiisenn %EE3 0 RETHE NN 2
Training Depaftment. i ismes oo meneesas 2
Retirement Division ..ceeeo-.. e e R TR
Legal Divd'S2om wanms s swews e s ames siva 2
Information Services .. ..« % § S 2
Research & Statistics ieeeesss dAEEEEENE 2

Department of Public INStruCtion +eseeecserecenssenress 3
File Clexrks ...coee. D TS (3 " e s we 2D

VI. UNITED COMMUNITY SERVICES AGENCIES .vueo.-. i WEeE & 8 & 3 mEeve 55 apeTe ise 49

Boy SCOULE c55s 555 sesis 85 = sravammnn s o OO O O S A e O ) T S

General Office .evceean. weimiei e a w oramistw 8 8 L

Convalescent HOmMe ceceeenses ORI § B § B ST B 8§ EEETE & AR O



Table 2.1. (Continued)

Sub divisions
& job Depart-
descriptions ments Totals

MASTTECHRENEE « s vaui s i 0s TS @i a8 NEae i sre 0
Hawley Bldg. Office ASSLS.uesesrsoccss o e
UCs OFffiee «sswq SR S R R A e .
Mayor's Task Force ......... o T |
Infnrmation & ReFertal :wusams seewms pie 2
Center
Towa Giildren's & Fapily S8R swsanamasivssossoassnives b
MAANEOBANGE v ais bve vrib aiim e Bl a6 Sow b 68 T |
Catholie Charities .. vesseoson e e oriacbie e me Eakedls L
BEffice ASSEvwais swesnesneses S 1
Bealeh Celter sevewsssnsees R R I R e P .
o TG =t T g S 5 VT E P B ok
OEflor ASSE siueess sbesmeess SuEeEbes . s ok
Cafeterid ASEl vomimsimeses soimews e s s P
Custodial AsstS..... it s 5 o AT 4% & Alslie 4
Legal Add swee pummes s vetmedes e st § ey s 5
CIEYLEAL woimu smn s sowosares i s & s mverase s s % =)
HETNESHENES: :imemns s vemsiis i o ws e s T N |
Julia, B. Mager .ceeesevomeie ey s ssocimeiee s seme o s A0
Program ALdes swes s vieainey 55 5 atissieng's sum 0B
Locker ROOH ASSEE «:asimmeis 54 smisimioe s o # . 3
2
3

* 8 8 8 0 s e E e 6

Blierical AREES cewisvsmwonn’s v o L b
Maintenance AIdes c.:enewrnssssaans Edds
Rogdstide SerTialenE « i ciewins s & s siseisn s & 5 sioiesei s |
Nursery AsstS..... W % 8 RIS B R AR W 2
Program Aides ..... S s S A e e N 3
Clerdical Afdes .ieeesssosivss 45 Sathss s d e 2
Maintenance AIdBE8 ...csaiee s asmnns ssw 2
Willkie HOUSE ., cwewassssves 0 dss eRmEa s iR & & ¥sEme b

Vil TMBA seissavmens § R AR § e s A & & o it faile § 0w aeataia y s mimlaietal e 8w elaiwus 6

VIITI. AKRTIDGE OPPORTUNITY CENTER woecs-esons e T A T 5
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Table 2.1. (Continued)

Sub divisions

& job Depart-
descriptions ments Totals
IX. DES MOINES PUBLIC SCHOOLS ...... D Ty S I
Elementary ..eseess Biek St 5 and b ST 3 8 BENTRE A § 3 Rehid ¥ .- 46
Clerical ABSES. s .snwnisonesinn el o 5 % i
MAINECHANCE cwus o vuwsiv s & Wiy - .
Jr. High SEWoR1SE ;. saarmps ivs siomsremiv s o s smwnys s R
Clerieal ASSTES.:vivwnssy s GRS wN eI ok
Bigh Bchools ..swisssss R o SR Rk U AR e O
Clerdeal AZSEB e« o vte os o vbis AT S ns iy 9
NaIN EOTAeE vume s wumws olns o-awEwike o8 & waan 2]
Schoal Board OERLEE wisw e ee o wemimie-e b iseeee oo semeyass B
(Clerical Assts.)
KBES wipranmnemnieim svagasse:e.f I e s & A R
Musdec OFELEE. ;vasvssn Sk A 1
Adult HIOCETION. saivass veawimnes A 45 i 1
Instructional Media ......... PR AR SEETE 3
X. GREATER OPPORTUNITIES, INC. - NEIGHBORHOOD YOUTH CORPS ........ 16
NYC Placements on C.I.I. Payroll
(Placed by NYC, but were over NYC income guidelines - would have
been taken off their jobs, so in order to keep them working they
were moved to C.I.I. payroll)
XL. DBANKERS LIRE COMRPANY :icoies v v #5500 emes s 8 avEsees s vawsee i wem 6
Madintenance ASSES.. . eewmunas o5 R T e e e e O
XIT. JOWA WHELFARE ASSOCTATION « coavwisme-easisss e eis iess s esssmess s 1

ell.

ClEERPEL % aiiiie 5o o emin shn & B 0 T s S Yo S /b amnymmion w e omt AL

TOPAL {Include Field AldesS = 3T} ... swawmusaswwimies sd@to s s ens

w
N
o

Possible variance in job totals due to leaving jobs, reassignments,
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Table 2.2. Areas of emphasis in the counseling-training component of
Operation Youth Opportunitya

Topics as developed by the 0.Y.0. training staff

Development of C.I.I.

Responsibility to employers

Job attitudes

Fields of employment

Limitations of short term work

The uses of money

The use of the YMCA as a C.I.I. facility

The dangers, prevention, and care of venereal disease
Sexual morality-its personal application

The possible problems resulting from promiscuous sex
Teen-age social behavior

Religion

Personal pride

Proper dress

The dynamics of group behavior

The meaning of freedom for Americans

Education beyond high school

Personal hygiene

The meaning of Black Power - positive or negative
The problems, implications and cures of prejudice
The role of government

Negro culture in the American setting

Negro place in history - African and American
The dropout problem - the causes and the results
Discipline - a personal responsibility

The vocabulary of a bigot

Poverty - the causes and the cures

%Source: (9).

educational activities offered to 0.Y.0. enrollees.

The personnel in the work experience component of Operation Youth
Opportunity consisted of a general coordinator who supervised all personnel
in this component, a work-experience coordinator, five field supervisors
who visited job stations and worked with youth in adjusting to employment,

and 32 field aides who gave direction and set good examples for youth
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ble 2.3. Operation Youth Opportunity field tripsa

A list of 0.Y.0. field trips and the number of participants

June 24 Register and Tribune
25 'United Federal
26 Iowa-Des Moines
27 Central National
28 Bankers Trust
July 1 Armstrong/Firestone
2 Salisbury/John Deere
3 Armstrong
4 Holiday
3

Business Holiday

July 8 Salisbury House

9 Historical Building

10 Salisbury/Younkers

1l Roadside Settlement

12 Look Magazine

July 15 Meredith

16 Register and Tribune
17 Meredith

18 XBNT

19 PBigE

July 22 TIowa Power
23 Bell Telephone
24

(No trip)

sburgh-Des Moines Steel

A.M.

38
35
35
45
45

20

25
30

30
15
30
35
10
10

20

L Ln

“Source: (9).

working in crews. On-the-job supervisors were supplied by the various

employers utilizing CII enrollees.

CII raised over $170,000 to support youth employment projects in Des

Moines during 1968 (9).
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Davenport Community Pride Incorporated

Community Pride Incorporated (CPI) was organized in August 1967 at
the urging of Governor Harold E. Hughes of Iowa as a local effort to effec-
tively meet the problems of poverty and racial discrimination in the
Davenport area. CPI is a non-profit corporation comprised of the business
and industrial sector of Scott County. A small youth employment program
was organized in 1967 and plans for a larger 1968 summer program evolved in
March of 1968.

CPI employed approximately 100 youth between 14-16 years of age in
jobs developed primarily in the public sector. Wages were paid by CPI for
these employees. The enrollees worked 10 weeks, 5 days a week, 6 hours a
day at a wage of $1.25/hour. Priority in placement was given to needy youth
and youth from minority groups.

CPI placed and encouraged the placement of yéuth 16-21 years of age in
jobs with the business and industrial sector on a full-time basis. Pri-
ority agairn was given to needy youths and youths from minority groups.

The non-profit employment portion of the CPI program was divided into
two parts. The first part was work in city and county civic improvements,
including parks, cemetaries and other properties, and work assignments for
the benefit of non-profit organizations within the community. Table 2.4.
lists the various job assignments.

The second part of the non-profit employment was the Play Corps progran
which was run through the Friendly House, a community settlement house.
Thirty youths paid by CPI and thirty youths paid by Neighborhood Youth Corps
funds were hired as Play Corps leaders. This program was designed not only

to help the disadvantaged youth hired as Play Corps leaders but to provide
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Table 2.4. Community Pride Incorporated public service jobsa

Number Number
of boys of girls

St. Vincent's Home -
Office help for Community Pride -
Office help for U.C.S. -
Office help for Chamber of Commerce -
Campfire Girl office -

Kahl Home for the Aged

SN SO ST IR R S

Red Cross
Children and Family Services
Friendly House

Lend-a-hand

T A OV R X
[x]

Eagle Signal

Oakdale, Fairmount, & Pine Hill
Cemetaries 3

L
I

Municipal Stadium

Camp Mansur

Sewaze Treatment Plant
General Maintenance
Traffic Engineering
City Hall

Davenport Airport

Parking meters

BN W W Bk n
|

Not specified

a ; ;
Source: Community Pride Inc., Davenport, Iowa. Statistical data.
Private Communication. 1968.

supervised recreational activities for children in the poverty areas of

Davenport.

Dale Terry, a school teacher, was hired as coordinator of the program
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and worked with the seven college students and one housewife hired as
counselors and supervisors for the Play Corps leaders. Each counselor
provided counseling and supervision to eight Play Corps leaders. The Play
Corps leaders were organized into teams of two; one boy—-one girl, one
black-one white. These teams were responsible for organized recreation in
their assigned blocks.

One hundred and twenty blocks were covered each day by the Play Corps
leaders. Each team spent 1 1/2 hours at each of four blocks during a day
conducting organized games and activities. Approximately 650 children
participated each day. Field trips were organized for the children by the
Play Corps leaders to bakeries, Mother Goose Land, an airport, farms, KSTT,
police and fire stations, the Annie Wittenmeyer Home, the Jewish Temple,

and to the museum and art gallery.

Waterloo Metropolitan Improvement Services Incorporated
Waterloo's Metropolitan Improvement Services Incorporated (MIS) was
organized in the summer of 1967 as a positive response to racial disturb-
ances and civil disorders occurring in Waterloo and many other cities in the
United States that summer. The disorder in Waterloo was one of thirty-three
classified by the U.S. Riot Commission Report as serious (33, p. 158).

"The serious riot was characterized generally by: (1)

isolated looting, some fires, and some rock throwing;
(2) violence lasting between one and two days; (3) only
one gizeable crowd or many small groups; (4) and use of
state police, though generally not National Guard or
federal forces." (33, p. 113)

The following statistical information gives some insight into special
social and economic problems in Waterloo. Waterloo has had a 21.5 percent

increase in non-wnhite population between 1960 and 1966 compared with an



16

overall population increase of 3.2 percent. The non-white portion of
Waterloo's 74,023 residents is 8.1 percent, mostly concentrated in one
sector of the city. Eleven percent of Waterloo's families had incomes
below $3,000 and 28 percent had incomes below $5,000 according to the 1960
census. Twenty-three percent of Waterloo's non-white families had incomes
below $3,000 and 45 percent had incomes below $5,000. (51, Tables 13, 21,
22; 52, Tables 33, 76, 78; 56, Table 1)

A concerned Governor Harold E. Hughes visited Waterlco following the
riot to ask businessmen to raise funds for a non-profit corporation to pro-
vide employment for youth throughout the rest of the summer. Employment
for youth was seen as one measure which could be quickly implemented and
non-controversial to attack some of the underlying social and economic
problems that cause people to riot. It was hoped that youth could be given
valuable work experience, training, and that minority groups (racial and
economic) would see the employment program as a start to constructive
solutions to the social and economic problems of the community.

In a remarkable period of time, only ten days, Metropolitan Improvement
Services, Inc. was organized; twenty businessmen had contributed $56,200 to
the corporate coffers; and many youths were already on the job. This crash
employment program employgd disadvantaged youth in Waterloco for a total of
8,161.5 hours in the summer of 1967.l The jobs were developed mainly in
the public sector of the city.

MIS, Inc. recognized a problem encountered by many large cities, that

being the large and increasing number of students who fail to complete their

lMetropolitan Improvement Services, Ine., Weaterloo, Iowa. Statistical
data. Personal Communication. 1968.
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schooling. Waterloo's dropout rate at East High School is about twice that
of Iowa as a whole. MIS, Inc. cooperated with the schools in a work-study
program to eliminate the financial and employment incentives to dropout of
school for 30 potential dropouts at East High School during the school year
1967-1968. Part-time jobs were provided for these youth along with a
special vocational course to supplement their other studies.

While the winter employment program was running in Waterloo, plans
were being made for a more extensive MIS, Inc. employment program for the
following summer by the schools and other community agencies along with
MIS officials. A need was felt to provide jobs for youth 14-15 years of
age who were too young for the Neighborhood Youth Corps and too young to
compete with the more mature and experienced youth for scarce summer jobs.
The 1967 contributors to MIS, Inc. were asked to give one half of their
contribution of a year before to employ 140 youths ages 14 and 15 for the
summer of 1968, four hours a day, five days a week. Twenty-nine thousand
four-hundred seventy-three dollars was carried over from the employment

2 i
program of a year before.

According to program planners the main objectives of the 1968 summer
program would be to:

l. develop in each youth a feeling of self-worth.

2. develop a feeling of individual competency as a result of

success in the world of work.

3. develop the decision-making abilities of youth in such a

way as to enhance their employability.

4. develop in youth a feeling of the availability of a position

in our economic world for each individual who endeavors to
succeed.

5. develop the feeling of independence, responsibility and
dignity that earned wages can create.

1Ibid.
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6. develop an understanding of the problems faced by minority

groups in vocational areas.

7. develop an understanding of job opportunities in Waterloo,

our state and our nation.

In order to achieve these objectives there was a slight change in
direction for the 1968 program. TFunds were applied for from the Iowa Man-
power Development Counecil to pay for educational and counseling services.
It was felt by program administrators that the most successful vocational
education projects have adequate supervision, related instruction, and
vocational and personal problem counseling. Ten college students from the
University of Northern Iowa were hired te be on-the-job supervisors. They
provided job supervision and instruction plus personal counseling for groups
of seven workers. Group counseling and related instruction sessions of two
hours were planned twice each week on the half days workers were not
assigned te work stations. A counselor from East High School was hired to
counsel youth on a perseonal basis and to conduct the special educational
and group counseling sessions. Tours were made through Waterloo businesses;
films were shown of job opportunities, job interviewing, the importance of
remaining in school, ete.; and group counseling and lectures were given.
The youth were required to participate in this portiomn of the program.

The jobs provided in the summer of 1968 were mainly in the public
and non-profit type of organization. MIS, Inc. officials indicated a con-
cern that all jobs be meaningful and not just make-work. It was hoped
that the youth would have a feeling of accomplishment from completing a

meaningful task. The youth were paid $1.00 per hour for their labor.

1 . ;
Metropolitan Improvement Services, Inc., Waterloo, Iowa, Contract
for I-TRY Funding.
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Table 2.5 is a list of employers in the non-profit sector of Waterloo and

the hours worked at each station.

Table 2.5.
* Waterloo, Iowa

2 3 a
Metropolitan Improvement Services

employment distribution,

1967 1968 1968
Work station Total hours Total hours Dollars
Airport Commission 128.0 496.0 $  496.00
Arborist - 1328.1 1,328.10
Columbus High School 136.0 972.0 §72.00
Girl Scouts 100.0 e -
Goodwill Industries 87.0
Humane Society - §48.0 848.00
Park Commission 2759.5 1420.5 1,420.50
Parking Ramp e 3839.5 3,839.50
Police Department 50.0 - —
Recreation Commission 991.0 2371.5 2,371.50
Riverfront Commission 2685.5 1754.0 1,754.00
Roving Crews (Cemetaries) - 1810.5 1,810.50
Schoitz Hospital e 338.0 338.00
Sewer Department 240.0 - -
St. Francis Hospital - 131.0 131.00
Street Department == 246.0 246.00
University of Northern Iowa 686.0 3049.3 3,964.35
Waterloo City Schools 220.0 3840.8 3,840.80
Water Works — 1778.8 1,778.30
YMCA 78.5 - i
YWCA 144.2 144.20
Total 8161.50 24,367.7 25,282.75

a
Source:
Employment data.

October 1968.

Metropolitan Improvement Services, Inec., Waterloo, Iowa.
Personal Communication.
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Cedar Rapids' Youth Employment Services

Following an appeal by Governor Harold E. Hughes to create jebs for
youth in the summer of 1967, Cedar Rapids organized a youth-work program
for disadvantaged youth financed by United Community Services and private
contributions. A number of public works jobs were created and filled during
August 1967. A committee of eitizens including State Senator John Ely,
representatives from each of the community action agency's target areas,
the mayor of Cedar Rapids, chamber of commerce representatives, a county
board of supervisors representative, and resource personnel from the Iowa
State Employment Service, the Department of Social Welfare, the Neighbor-
hoed Youth Corps,” and the public schiool system met during Fall 1967 and
Spring 1568 to plan a more extensive youth-employment program for 1968-1969.
Tnis committee plus the Cedar Rapids Chamber of Commerce through their
fund-raising activities were responsible for the beginning of the Youth
Employment Services Program (YES).

This committee felt that meaningful work and job experience were not
open to disadvantaged youth in the Cedar Rapids area. By providing for and
encouraging the employment of disadvantaged youth, Cedar Rapids hoped to

achieve the objectives of the program which were to:

meaningfully employ low-income youth

develop job skills

teach good work habits

inform and educate youth of possible job opportunities
provide financial and consumer education

provide and use recreational and educational opportunities
increase the potential upward mobility of these youth
provide counseling to help them with personal problems
help reduce the school dropout rate in this group.

. .

.

W oo~y o
.

lYouth Employment Services' Contract for Project I-TRY funds.
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The committee decided to run the YES program through the structure of
the local community action agency, Hawkeye Area Community Action Program
(HACAP). HACAP was chosen because of their contact with the youth the
program was designed to serve. Leo Owens was hired as director of YES.

His duties were administration, planning, staff selection, screening
enrollees, and providing the year-round enrollees, counseling and guidance.
A counselor was hired to work with summer enrollees' problems. Job super-
visors were hired to direct work crews. An education-recreation coordinator
was hired to promote these activities. Recreation-education outreach
workers were hired ameng the teens to involve other youths in the available
recreational activities. An employment coordinator was hired to inspect
and approve job sites and to encourage direct employment of the disadvan-
taged in the private sector. Over 200 disadvantaged youths were hired to
work in the YES program. Forty-eight thousand four hundred fifty-six
dollars and seventy-one cents in casa plus $15,936.16 in in-kind contribu-
tions and $13,867 in I-TRY funds went into the 1968-1969 Cedar Rapids
summer and winter programs.

The YES program employed youths 14-20 years of age from economically,
socially, and culturally disadvantaged families in Linn-County, mostly from
the target areas as defined by the Community Action Program. The youths
were placed in jobs from one of four categories. (1) Private business and
industry were encouraged to employ clder youths ages 18-20 as full-time
employees. The YES program recruited, referred, and provided follow-up

guidance for these youths. (2) Governmental and other agencies were asked

L 5 : -
Youth Employment Services officials, Cedar Rapids, Iowa. Funding
data. Personal communication. October 1968.
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to provide job slots for youths ages 16-20. (3) Supervised work crews of
14 and 15 year olds did clean-up, paint-up, fix-up, and other jobs in low-
income neighborhoods. They also worked on clean-up after the summer floods.
(4) The largest portion of the summer program was an employment service for
odd jobs that citizens of the community were willing to pay to have done.

It was felt that this was the best type of job for inexperienced young
workers. YES tried to provide one-half day of work for emrollees 14-16
years of age and full-time employment for older youths. The jobs listed in

Table 2.6 were developed for YES enrollees.

Table 2.6. Youth Employment Services work stations®

Number Number

Jobs of boys of girls
Girls office work = 27
Maintenance 22 =
Yard work, lawn care, clean-up g1 =
Aides at county home o 10
Hospital wo%k 4 6
Equipment maintenance 2 =
Messenger and clerical 6 =
Cirls housework and babysitting - 22
Painting — interior and exterior 6 8
Sales clerks = 3
Library = 3
Lumber yard 2 -
Park work 6 =

%Source: Youth Employment Services, Cedar Rapids, Iowa. Employment
data. Personal communication. August 1968.
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The workers earned $1.00 an hour for their services. It was felt that
this should be raised to $1.25 next year and that more hours of work should
be provided.

Because of the many recreational activities available in Cedar Rapids,
YES did not set up their own recreation program. An attempt was made to
make existing facilities more accessible to low income youth. The YMCA
agreed to provide free memberships and supervised recreation programs in
swimming, team sports and other activities. Camperships were provided by
private agencies and churches. Local theaters reduced admission prices for
teens in the program. Recreation-education outreach workers were hired to
contact and involve the youth in all recreation programs. These workers
were hired among teens slightly older than those in the YES program.

The third facet of the YES program was the education program. Teaching
job skills and job habits was a primary goal for adults supervising and
working with the youth. Tours of businesses and industry trips to Backbone
State Park, lectures, seminars and workshops were provided. Table 2.7
lists YES educational activities.

The fourth aspect of the YES program was the provision of counseling
services for the enrollees. Job supervisors provided day to day counseling
on the job and made referrals to the professional counselor on the YES
staff. The professional counselor or "dutch uncle', as he was referred to
in the program, was hired to provide professional guidance for program
enrollees. Since most of the enrocllees were 14-15 years old and working on
their first job, a large part of the counseling concerned the responsibili-
ties of employment: punctuality, pride in work, cooperativeness, good

attendance, and procedures for registering of complaints. Enrollees were
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encouraged to stay in school and were given vocational and educational
guidance. Many needed counseling in how to get along with their peers.
The "dutch uncle" was used to arrive at fair solutions to legitimate

grievances.

Table 2.7. Partial list of educational activiciesa

Activity Attendance
Job application-job interviewer seminar 12
"How to file income tax returns" 53

Job opportunities lecture

(Iowa State Employment Service) 50
"A prettier you: make-up" 6
"A prettier you: dress" 3

O

"A prettier you: hair care"

Employment interviews-role playing 14
Backbone State Park trip 26
Brunch and miniature golf 13
Corrine Shover lecture on beauty 13

a ; ; ;
Source: Youth Employment Services, Cedar Rapids, Iowa. Education
activities data. Personal communication. 1968.
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CHAPTER III. SELECTION OF ENROLLEES
FOR THE I-TRY PROGRAMS

The cities which organized youth-work programs in the summer of 1968
had no trouble attracting many eager applicants loocking for a way to earn
some spending money and looking for activities to fill in the summer days.
In 2ll the cities with I-TRY programs, the demand for summer jobs far
exceeded the supply. For example, it was estimated by Frank Owens, Youth
Employment Specialist for the Iowa State Employment Service, that half of
the youths in Des Moines wishing employment during the summer of 1968 did
not find a job.l Even during periods when the unemployment rate is low for
the nation as a whole, teenagers experience extreme difficulty in securing
jobs. Some of these problems may result from the minimum hourly wage scales
which force employers to pay inexperienced teenagers what the employers
consider to be too high of a salary. Another cause is the increase in the
size of the teenage labor force. For the nation as a whole nearly 13
million 16 to 21 year-olds were working or seeking employment in the summer
of 1968 which was an increase of 550,000 over the summer of 1967. The
number of jobs available for this group increased by only 450,000. Approxi-
mately 100,000 more youths in this age group were unemployed (58, No. 3,

Py 5%

The problem of locating jobs is even more difficult for youths ages

14-15. 1In addition to being less experienced and mature when competing for

scarce jobs with older teenagers, these youths are prevented from working

1
Owens, Frank. Des Moines, Iowa. Operation Youth Opportunity data.
Private communication. March 1969.



in many types of jobs by Iowa's child labor laws. Even if they are not
prevented from working at a particular job by law, many employers put a
blanket rejection on applications by younger teenagers because they are
not aware of the types of jobs acceptable by law for these youths. About
the only jobs available to this group are grass mowing, leaf raking, and
other odd jobs.

Because of the tremendous number of youths wanting summer employment,
the cities with I-TRY programs had to set up standards and priorities for
admission to their programs. In looking at criterions for the selection of
enrollees for the Project I-TRY programs, it must be remembered that these
programs were financed almost entirely by private funds and that the
funding of these programs came about after the riots and civil disorders
in the summer of 1967 brought an acute awareness among community leaders of
the frustrations of poverty and lack of opportunity among many residents
of Iowa's major cities. The contributors to the programs were probably
aware that a large portion of the youth in their communities lacked an
opportunity for summer employment, but were also aware of the opportunity
to avoid possible trouble by economic and racial minority groups in their
cities. All the I-TRY programs put a priority on the selection of youth
from low-income families and youths who might be considered disadvantaged
by other criterions (e.g. police problems, mental problems, family problems,
minority group membership, etc.). The general feeling was that these
youths had the most difficulty in locating and competing for scarce jobs,
had the greatest need for supplementary income, and could receive the most
benefit from a work experience. These programs were not welfare programs

in that the youths worked for the income they received but the fact that
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the programs were financed by private contributions gave them welfare
aspects. The programs also concentrated on employment for 14 and 15 year

old youth who have the most difficulty finding summer jobs.

Tools for the Evaluation of the

Selection Processes

This study will evaluate the selection process in the four cities with
I-TRY programs by their own criterion and by measures developed for this
evaluation.

The Iowa State Department of Revenue cooperated with the Industrial
Relations Center by providing confidential information concerning family
incomes for a number of families with youths in the I-TRY programs. Because
of difficulties in locating files and non-reporting of income by low-income
families, only about twenty percent of the family incomes were located.

The figures are adjusted gross family income from the 1967 Iowa State Income
Tax forms. In examining this data about incomes, the reader must be
reminded that the reported incomes are skewed to the upper income range
because of the non~reporting of income by low-income families and families
on welfare.

In Des Moines, family income information was made available from the
confidential family income reports (Appendix C) completed by the parents of
the applicants. This form asked for gross family income from all sources.
Unfortunately, income information was not available for all enrollees
selected for the Operation Youth Opportunity program. Applicants were
required to indicate their family income before they received consideration

for employment with Operation Youth Opportunity.
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On Questionnaire I (Appendix A) of the I-TRY evaluation, a question
was asked program enrollees about family income. The response rate was
less than 50 percent on this question, partially because the youths were
not aware of their family income and partially because of their refusal to
respond.

A two-factor index of social position as developed by Hollingshead
(32, pp. 235-237) was used to indicate in which social class the enrollees
who exceeded the family income-family size guidelines belonged. This index
was a modification of the original three-~factor index developed by
Hollingshead and Myers (23, pp. 387-397) and correlated .968 with the three-
factor index (32, p. 16). The index was based upon educational attainment
and occupational status of the family head. Families were separated into
five classes from I-V (high to low). The characteristics of families in
each class are discussed in Social Class and Mental Illness (23, pp. 66-136).
As an example a doctor would fall into social class I while an unskilled
factory worker with a ninth grade education would fall into class V, the
lower class. An electrician with a high school diploma would fall into
class IV and an accountant with a college degree would fall into class III.l

An examination was made of certain personal and family characteristics
that might indicate an enrollee was disadvantaged. Enrollees not returning
to school are disadvantaged by lack of education in competing for jobs.
Enrollees from exceptionally large families may be in a greater need of

supplementary incomes. Many youths were disadvantaged because of a broken

For a more complete description of this index see Myers and Bean
(32, pp. 235-238).
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home or death of a parent. Many had had or were having problems involving
the police. A large number of enrollees were non-white which may put them
at a disadvantage in seeking an education and a job.

The term 'disadvantaged youth" is hard to define and each program
defined it differently. The term has been defined for purposes of this
evaluation as a youth who has less chance than a majority of his peers for

2 successful life.

Evaluation of the Selection Processes

in the Four I-TRY Programs

Des Moines' Operationm Youth Opportunity

The Youth Employment Service of the Iowa State Employment Service in
Des Moines handled screening, interviewing, and placement for the Community
Improvement Inc. Operation Youth Opportunity Program (OYO). The Youth
Employment Service also handled applications for the Neighborhood Youth
Corps (NYC), Youth Opportunity Campaign (YOC), and other summer employment
for youth. Five interviewers determined which program the applicant would
fit into, NYC and YOC having the strictest guidelines. If the youth didn't
fit into these programs, a check was made to see if he would fit into the
OYO program guidelines.

A confidential financial statement (Appendix C) was completed by a
parent before the applicant was considered for employment. The statement
indicated family size, family income, and whether or not the family was on
a welfare program. Table 3.1 shows the OY0 family income-family size
guideline. OY0 could admit youths above the guidelines if special persomnal

or family ecircumstances warranted this.
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- Table 3.1. Operation Youth Opportunity
family income-family size
guidelines?

Number of Family
individuals yearly gross
in family income level

1 $2,600

2 3,100

3 3,600

- 4,100

5 4,600

6 5,100

6+ For each indi-

vidual over 6
add %500 to
income level

aBarr, Ralph. Iowa State Employment Service,
Des Moines, Iowa. Data on 0Y0O. Private communica-
tion. Nov. 1968.

Some special problems were encountered by Des Moines in the placement
of enrollees during June of 1968. There was a shortage of qualified appli-
cants so the guidelines were waived for applicants from Des Moines Technical
High School. Many youths over the guidelines were admitted.

A total of 315 youths were placed in the NYC program, 50 in YOC, 600 in
0Y0, and 180 in non-program jobs in the Des Moines area according to Frank
Owens, Youth Employment Specialist with the Iowa State Employment Service.l
Only 190 placements out of a total placement of 1,155 were in non-program
jobs. This gives some idea of the employment gap filled by the OYO program.

Community Improvement Inc. was able to reach a significant number of

il
Owens, Frank. ZIowa State Employment Service, Des Moines, Iowa. Data

on 0Y0. Private communication. March 1969.
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disadvantaged youth. Over 125 of the enrollees or almost 25 percent were
from families on some type of public assistance. Over 50 percent came from
minority groups. Ten percent indicated they would nmot be returning to
school in the fall and 33.5 percent were from households with more than six
members. In 44.9 percent of the families the family head had less than a
high school education. In 43.4 percent of the families at least one parent
was missing or not living at home. Of all enrollees, 89 had had some con-
tact with the Des Moines police before their carollment in the program. All
these figures indicate a significant number of disadvantaged youth were
enrolled.l

Des Moines also had a significant number of enrcllees in theilr program
who may not have been disadvantaged, at least, according to measures availa-
ble to this evaluation.

Table 3.2 compares the family incomes reported from the parents and
the Iowa State Department of Revenue with the family income-family size
guidelines in Table 3.l1. Family size was determined from Questionnaire I
(Appendix A). Fifteen percent of the enrollees exceeded the income guide-
lines by more than $300 according to their parents reported income to 0YO.
These youths were admitted to the program despite a knowledge by program
officials that they exceeded the guidelines. Four percent exceeded the
guidelines by over $1,500 according to the parents' reports.

The second measure used to detect those over the guidelines was the
Department of Revenue family income figures from income tax reports. Of

incomes located by the Iowa State Department of Revenue, 63.4 percent were

L i : £
For a more complete description of personal and family characteristics,

see Appendix B.



Table 3.2. Comparison of family income reports with the family income-
family size guidelines for Des Moines Operation Youth

Opportunity
Parents % of Cum. % of %Z of all
report reported reported parents
Not available 126 - - 27.8

Below guidelines by

4500 + 2 .6 v B .4
2501~-4500 26 7.9 8.5 o
1501-2500 61 18.6 27.1 13.4
1001-1500 67 20.4 47.5 14.8
601~1000 27 8.2 55:7 59
301-600 30 9.5 65.2 6.8
At guidelines 48 14.6 79.8 10.6
Above guidelines by
301-600 17 5. 85.0 3.7
601-1000 14 4.3 89.3 3.1
1001-1500 15 4.6 8539 3.3
1501-2500 7 2.1 96.0 1«5
2501-3500 7 2.l 98.1 1.5
3501-6500 3 <9 99.0 sl
6500 + 3 «9 99.9 ¥
Totalc 454

%Source: Operation Youth Opportunity parents confidential financial
forms (Appendix C) and the Iowa State Department of Revenue.

bTh-e. commulative percentage totals may not add to 100.0 percent in this
and following tables due to rounding of percentage.

o - ; " i % g o ,

The figures reported in Chapter III and Appendix B only include those
enrollees who completed a questionnaire. The response rate ranged from 70
to 95 percent of the enrollees.
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over the guidelines in Table 3.1 by at least $300. It must be remembered
that only 19 percent of the family incomes were located and that the incomes
located tend to be the higher incomes because of non-reporting of income by
low-income families and families on welfare. Taking this into considera-
tion, it can still be stated at the very least 11.3 percent of all enrcllees
in OYQ exceeded the family income guidelines looking at the percentages of
all enrollees in Table 3.2. Some returns for high income families were not
located by the Department of Revenue so the actual percentage of those
exceeding the income guidelines in Des Moines is probably somewhere between
the 11.3 p:zrceat figure and 50.0 percent of the enrollees.

The family income figures for Operation Youth Opportunity are given in
Table 3.3. The reported incomes by enrocllees, parents and the Department
of Revenue are included. MNineteen enrollees or 4.1 percent of all enrollees
had incomes between $10,000-$15,000 and 37 or 8.0 percent had incomes
between $8,000-$15,000 according to the State Department of Revenue reports.
These families could hardly be called economically disadvantaged.

All programs had peolicies of admitting youths over the income guide-
lines if special personal or family circumstances warranted this. Table 3.4
examines some personal and family characteristics of the enreollees in
Des Moines who exceeded the family income guidelines according to the State
Department of Revenue figures. These characteristies may or may not explain
why a portion of the enrollees were admitted despite being over the guide-
lines.

Fifty-six percent of those exceeding the guidelines were non-white
compared to 51.8 percent of 2ll enrollees (Appendix B). All who reported

indicated they expected at least a high school diploma. Over fifty percent



Table 3.3. Family income as reported by enrollees, parents, and the State Department of Revenue for
Des Moines' Operation Youth Opportunit'ya

% of Cum. % Cum. % 7% of
Enrollees those of those % of all of all Parents those
Incomes report reporting reporting enrcollees enrollees report reporting
No report 243 0.0 0.0 5242 52.2 176 0.0
100-2000 10 &5 4.5 Zelll S54.4 26 i)
2001-3000 40 18.0 .5 8.3 62.7 62 183
3001-3400 8 3.6 26.1 17 6h4.4 28 8.3
3401-3800 21 9.5 35.6 4.5 68.9 44 13.0
3801-4200 21 9.5 45.0 4.5 73:4 44 13.0
42014600 5 2.3 &1.3 i Y 74.5 I3 3.8
4601-5000 20 9.0 56.3 4.3 78.8 38 11.2
5001-5400 7 3.2 59.4 15 80.3 10 2.9
5401-5800 5 2:3 61.7 1.3 81.4 11 )
5801-6200 23 10.4 72.0 4.9 86.3 23 6.8
6201-6600 5 2.3 74.3 i 19 87.4 9 27
6601-7000 18 8.1 82.4 3.8 91.2 16 4,7
7001-8000 8 3.6 86.0 17 92.9 | 2.1
8001-10,000 15 6.8 92.7 3.2 96.1 5 1.5
10,001-15,000 16 Zuid 100.0 3.4 100.0 1 .3
15,000 + 0 0.0 100.0 0.0 100.0 2 .6
Total 465 465

GE

4source: Project I-TRY Questionnaire I (Appendix A), Operation Youth Opportunity parents
confidential income reports (Appendix C), and the Towa State Department of Revenue.



Cum. %

Cum. % Cum. % Dept. of % with with Cum. %
of those % of all of all Revenue income income #Z of all of all
Incomes reporting enrollees enrollees report reported reported enrollees enrollees

No report 0.0 275 2745 373 0.0 0.0 80.6 80.6
100-2000 Tl 5:5 33.0 5 5.6 5.6 Ll 81.7
2001-3000 25.9 13..3 46.3 3 3.3 a9 .6 82.3
3001-3400 34.2 6.0 52.4 4 4.4 13,3 w3 83.2
3401~3800 47.2 9.5 61.8 i 75 § 14.4 .2 83.4
3801-4200 60.1 9.5 71.3 5 5.6 20.0 15 84.5
4201-4600 69.0 2.8 14.31 5 5.6 235 LT 85.6
4601-5000 15,2 8.2 82.2 3 F.3 28.9 .6 86.2
5001-5400 78.1 2,1 84.4 i 1.1 30.0 o 86.4
54015800 Bl.3 Zid 86.7 5 5.6 35.5 i | 87.5
5801-6200 88.1 4.9 91.6 3 . 3 39.0 .6 88.2
6201-6600 90.8 1.9 93.6 5 5.6 44,4 i § 89.2
6601-7000 95.5 3.4 97.0 4 4.4 48.8 +9 90.1
7001-8000 0975 1.5 98.5 9 10.0 58.8 1.9 92.0
8001-10,000 99.0 1,4 99.6 18 20.0 78.8 3.9 95.9
10,001-15,000 99.3 o 99.8 19 21.1 99.9 4.1 100.0
15,00¢ + 100.0 4 100.0 0 0.0 99,9 0.0 100.0
Total 465

9¢
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Table 3.4. Characteristics of enrollees exceeding family income guidelines
for Des Moines®
Age 14 15 16 17 18 19
Number 12 21 12 ¥ 0] 1
7% 22.6 39.6 22.6 13.2 0.0 1.9
Sex Male Female
Number 31 22
% 58.5 Gl 5
Race White Non-white No response
Number 22 28 3
% 44,0 56.0 -
Education - Grade 8 9 10 11 No response
Number 13 16 15 7 2
% 25.5 0.4 2g8.5 137 =
School status Returning to school Not returning No response
Number 5 0 2
4 160.0 0.0 -
Expected future Graduate
education - yaars 12 13 14 College work No response
Number 14 I Z 19 3 4
% 31.9 2.3 15.9 43.2 6.8 -
Number in
household 3 4 5 6 7 8 9 L 12+
Number 2 12 6 15 9 4 2 1 2
% 3.8 22.86 11,3 28.3 16.9 7.5 3.8 19 3.8
Parental status Father Father Father not
at home deceased living at home
Number 49 2 2
7% 92.4 358 3.8
Mother Mother Mother not
2t home deceased living at home
Number 49 i} 3
% 92.4 1.9 vl

a,
20urce:

Projeet I-TRY Questionnaire I.

s ; ; ;
-0 response is not included in the percentages.
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Table 3.4. (Continued)

Social class Not
I i il % Ay v v available

Number 0 | 6 27 T 12

% 0.0 2.4 14.6 65.9 ][y ¢ -

Problems with
school or law

authorities
Number 6
b4 113

expected to attend college. Eighteen or 34.9 percent came from families
larger than six compared to 33.5 percent of all Des Moines participants. At
least one parent was missing in 7.6 percent of the homes among these
enrollees compared to 46.4 percent of all enrollees in the program. Of the
enrollees exceeding the guidelines, 17.1 percent would be classified into
social class V, the lower class and 65.9 percent fell into the lower middle
class. The enrollees from minority groups, large families, and the lower
social class may be disadvantaged but the preceding figures tend to indicate
that less than 50 percent of those enrollees exceeding the guidelines could
be considered disadvantaged according to the above criterions.

The high expectations for future education, the small number with

parents missing, and the small number in the lower social class seem to

indicate that most of the enrollees over the guidelines were not disadvan-
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Cedar Rapids' Youth Employment Services

The Cedar Rapids' Youth Employment Services Program (YES) was designed
to fill the need for summer employment for youths from low income families,
for youths having problems with law authorities, and for youths with special
family problems.

Program participants were located through the four neighborhood centers
in Cedar Rapids, a local privately endowed community house, the local
employment service office, churches, and referrals from school counselors.
The radio, television, and mewspaper media were used to advertise for
applicants. Four-hundred applications were filed for the 200 job slots.

The screening of the applicants took place at two neighborhood centers
by a screening committee composed of a neighborhcod worker, a community
worker, Leo Owens (YES Project Director), a businessman, and a minister.

The schools and probation officers were contacted for information about
applicants. The applicants were placed in NYC if eligible, then YES if
eligible.

The youths had to meet the family size-family income guidelines in
Table 3.5 to be eligible for employment with YES. Ten percent of the income
requirement could be waived if the youth had special problems (e.g. family,
mental nealth, probation, or police problems or a family services referral).
The family income-family size eligibility was determined from the applica-
tion form (Appendix C) completed by the youth and signed by his parents.

A large number of disadvantaged youth were reached in the YES program
as i1s indicated by the following statisties. Forty-seven out of 226
enrollees indicated they were non-white and a large number of the 42

enrollees who did not respond to this question were probably also non-white.
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Table 3.5. Youth Employment Services'
family income-family size
guidelinesa

Family size Family income

1600

2000

2500

3200

3800

4200

4700

5300

+ Add $500 for

each additional
family member

Woo~NOTUH W

®3curce: See Youth Employment

Services' application form in Appendix

@
Five percent did not plan to return to school. The family size was greater
than six for 36.3 percent of the enrollees. The family head had less than
a high school education in 63 families or 37.9 percent. At least one parent
was missing or not living at home in 40.5 percent of the families. Sixty
of the enrollees had had some contact with the Cedar Rapids police before
entering the program. The preceding figures would indicate at least 50
percent of the enrollees could be considered disadvantaged according to the
zbove criterion.

Cedar Rapids had a large number of enrollees who exceeded the income

guidelines in Table 3.5. Table 3.6 compares the family incomes as reported

See Appendix B for a more complete deseription of the personal and
family characteristies of the enrollees.
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Table 3.6. Comparison of reported income with the family income-family
size guidelines for Cedar Rapids' Youth Employment Services

Dept. of Cum. 7%
Revenue %4 of Cum. # of 7% of all of all
report reported reported enrollees enrollees
Not available 131 - - 66.4 66.4
Below guidelines by
4500 + 0 - = - 66.4
2501-4500 2 2.9 2.9 1.0 67.4
1501-2500 3 4.3 7.2 (- 69.0
1001-1500 0 = 7.2 = 69.0
601-1000 i 1.4 8.7 w5 6%.5
301-600 0 - 8.7 - 69.5
At guidelines 5 Tl 15.9 2.5 72
Over guidelines by
301-600 5 T2 2.3. 7, =5 74.6
601-1000 5 T2 30.4 2.5 b
1001-1500 55 7.2 37.6 2.5 79.6
1501-2500 8 11l.6 49.2 4.1 83.7
2501-3500 14 20.3 69.5 6.1 §9.8
3501-6500 11 15.9 85.4 Fedt 94.9
6501 + 10 14.5 99.9 5.1 89.9

a
Source: Iowa State Department of Revenue.

by the Department of Revenue with the family income-family size guidelines.
Looking at the State Department of Revenue figures, 76.9 percent of the
reported inccomes were over the program guidelines. This constituted 26.4
percent of all enrollees. The guidelines were exceeded by at least $1,000
by 62.4 percent of the enrollees with incomes reported. It must be remem-
bered that the incomes located by the Department of Revenue tended to be the
ones in the upper income ranges because of non-reporting by low-income

families and families on welfare. Because of incomplete names for some
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enrollees' parents and lack of social security numbers for parents, the
Department of Revenue also missed a number of high incomes. The lowest
possible percentage for those exceeding the family income guideline in YES
is 26.4 percent and the actual figure could range as high as 50 percent.

Table 3.7 gives a listing of the family incomes as reported by the
enrollees and the State Department of Revenue for YES. Of the family
incomes available from the State Department of Revenue, 74.1 percent were
above $5,000 or 25.1 percent of all enrollees. Twenty-seven enrollees had
family incomes above $8,000. Thirty-nine or 56.8 percent of the enrollees
with incomes reported had family incomes over $7,000. This was 19.5 percent
of all enrollees. A large number of youths in YES could not be called
economically disadvantaged.

Table 3.8 looks at the personal and family characteristics of those YES
enrollees who exceeded the family income guidelines according to tax return
figures. According to the criterions below these youth may or may not be
considered disadvantaged. TFourteen enrollees and possibly a number of the 14
not responding to this question were non-white. This is larger than the 25
percent of all enrollees plus non-respondents who were non-white for the
whole program. Only one enrollee indicated he would not return to school.

ALl but one enrollee expected to receive at least a high school education

while 36.1 percent expect to graduate from college. Twenty-three or 47.1

percent came from families with more than 6 members compared to 36.3 percent

of all enrollees. Twenty-five or 48.1 percent fall into the lower social
class. Because of family size, social class, race, and missing parents,
about 50 percent could be considered somewhat disadvantaged. A large number
of enrollees not disadvantaged by the preceding criterions were in the YES

program.



Table 3.7. Family income as reported by enrollees and the State Department
of Revenue for Cedar Rapids' Youth Employment Services

% of Cum. % of

Enrollees those those % of all
Incomes report reporting reporting enrollees
No report 108 - - 54.0
100-2000 3 23 - 1.5
2001=-3000 12 13.0 16.3 6.0
3001-3400 3 5.4 217 2.5
3401-3800 8 87 30.4 4.0
3801-4200 9 9.8 40.2 4.5
4201-4600 6 T 46.7 3.0
4601-5000 9 9.8 56.5 4.5
5001-5400 4 4.3 60.8 2.0
5401-5800 6 6.:5 67.3 30
5801-6200 9 87 77.0 4.5
6201-6600 6 6.5 83.5 3.0
6601-7000 4 4.3 87.8 240
7001-8000 3 3.3 911 1.5
8001-10,000 7 7.6 98.7 .5
10,001-15,000 1 1.1 99.8 S
15,000 + 0 - - -
Total 200

%Source: Project I-TRY Questionnaire I (Appendix A) and the Iowa
State Department of Revenue.
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Cum. %

Cum. 7% Dept. of % with with Cum. %
of all Revenue income income % of all of all
enrolleas report reported reported enrollees enrollees
- 131 - — 65.5 65.5
55.5 4 5.8 5.8 2.0 67.5
61.5 L 1.4 7.2 oD 68.0
64.0 5 1.2 14.4 24D 7Q:5
63.0 3 4.3 18,7 1.5 72.0
72.58 0 - 18.7 = 72.0
75.5 3 4.3 23.0 1.5 3.5
80.0 2 2.9 25.9 1.0 74.5
82.0 L 1.4 27:3 32 75.0
8§5.0 2 2:9 30.2 1.0 76.0
89.5 4 T 36.0 2.0 78.0
92.5 2 2.9 38.9 1.0 79.0
94.5 3 4.3 43.2 1.5 80.5
96.0 12 17.4 60.6 6.0 86.5
98.5 17 24.6 S 8.5 95.0
100.0 9 13.0 98.2 4.5 99.5

- 1 1.4 99.8 «3 100.0

200




Table 3.8.
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Characteristics of enrollees exceeding family income guidelines

for Cedar Rapids' Youth Employment Services?

Age

Number
-
/a

Race

Number

%

Education - Grade
Number

%

School status

14 ¥ 16 17 13
19 18 13 8 3
31.1 29,5 23 i b o 4.9

Male Female
42 15
68.9 Lk
White Non—-white No response
3 14 14
70.0 30.0 =
6 7 8 9 10 11 12 13
1 6 10 18 16 5 3, 1
1.7 10.3 17.2 31.0 27.6 8.6 o i [

Returning to school

Not returning

No response

Number 58 1 3
% 98.3 17 =
Expected future Graduate No
education - years 10 11 12 13 14 College work Other response
Number 1 0 17 0 5 19 2 14 3
% 1.7 0.0 29.4 0.0 8.6 32.7 3.4 24.1 ~
Number in
household 2 3 4 5 6 7 8 9 10 11
Numbar L 7 13 8 9 3 3 a3k 3 3
A 1.6 1l.5 21.3 13.1 14.8 4.9 4.9 18.0 4.9 4.9
Parental status Father Father Father not
at home deceased living at home No response
Number 48 4 7 2
% 80.0 740 13.0 -
Mother Mother Mother not
at home deceased living at home No response
Number 56 ) 2 2
% 95.0 1.7 3.4 =
®source: Project I-TRY Questionnaire I.



Table 3.8. {(Continued)

Social class I TL i 3 7 iv v
Number 0 i jid 25 25
% 0.0 1.9 1.9 48.1 48.1

Problems with

school or law

authorities
Number 13
% El.3

Waterloo's Metropolitan Improvement Services, Inec.

In Waterloo, program administrators felt that the Metropolitan Improve-
ment Services, Inc. Program (MIS) would fill the employment needs of 14 and
15 year old youths too young to be eligible for the Neighborhood Youth Corps
and too young and inexperienced to compete with older youths for jobs
available from other sources. Also it was felt that some youths needed
assistance finding employment even if they did not meet the guidelines for
Neighborhood Youth Corps.

The jobs were advertised through newspapers, radio, television, the
schools, and community houses. Youths were referred to the program by the
schools, community houses, juvenile officers, Neighborhood Youth Corps,
and social workers as part of an outreach system. A total of 517 applica-
tions were received at the schools, community houses, and the Iowa State
Employment Service for the 140 job slots.

The 140 enrollees were selected by a screening committee composed of a
juvenile officer, the director of guidance for the public schools, NYC

representatives, Jesse Cosby Center representatives, an ILowa State Employment
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Service representative, social workers, and ministers. BEecause of tne
varied background of the members of the screening committee and their work
with the disadvantaged in Waterloo, the committee had a personal knowledge
of the situation of most applicants. Family income, family size, and a
knowledge of the needy applicants was used to determine eligibility for the
MIS program. No direect question about family income was asked on applica-
tion forms but the youths were asked to indicate their family size and
place of employment of their father and mother. The family income was
estimated from a knowledge of wage rates in the Waterloo area.

An examination of the personal and family characteristics of the
enrollees in Waterloo reveals many characteristics indicating many enrollees
7ere disadvantaged. Over 50 percent of the enrollees were non-white.
Seventy-two enrollees or 67.7 percent came from households with more than
six people. In 38.5 percent of the households, the family head had less
than a high school education. At least one parent was missing in 42.2
percent of the homes.

Alchough the above figures indicate many enrollees were disadvantaged,
a large number of enrollees had high family incomes. Table 3.9 gives the
family incomes as reported for Waterloo by the enrcllees and by the Depart-
ment of Revenue. Twenty-four enrollees had incomes above $6,200 according
to Department of Revenue figures. These enrollees comprised 21.6 percent

of the youth in the program and 72.8 percent of the enrollees with inccme

1 : = ; . )
See Appendix C for a copy of the application form used to determine
eligibility.

2 . : ;
Appendix B gives a more complete description of personal and family
characteristics of the enrollees.



Table 3.9. Family income as reported by enrollees and the State Department
of Revenue for Waterloo's MIS programa

% of Cum. 7% of
Enrollces those those % of all
Inconmes report reporting reporting enrollees
No report 67 - - 60.4
100-2000 0 - - =
2001-3000 4 9:1 - 3.6
3001-3400 0 - =
3401-3800 5 11l.4 20.5 4.5
3801-4200 2 4.5 25.0 1.8
4201-4600 3 6.8 31.8 257
4601-5000 4 8 e 4£0.9 3.6
5001-5400 0 = = =
5401-5800 ~ 1 2.3 43.2 o2
5801-6200 7 15..9 59,1 6.3
6201-6600 2 4.5 3.6 1.8
6601-7000 4 9.1 72.7 3.6
7001-8000 8 18.2 90.9 12
8001-10,000 2 4.5 95.4 1.8
10,001-15,000 2 4.5 99.8 1.8
15,000 + 0 - - =
Total

8Source: Iowa State Department of Revenue and Project I-TRY Question-
naire I (Appendix 4).



Cum. %

Cum. % Dept. of % with with Cem. 7%
of all Revenue income income % of all of all
enrollees report reported reported enrollees enrollees

78 - = 70.3 -
&4 12.1 3.6 7349
64.0 1 3.0 15.1 «9 74.8
0 - - -
68.5 0 e - -
70.3 1 3.0 18.1 5 13.7
73.0 1 3.0 21.1 1 76.6
76.6 0 = - -
0 - - -
77.5 2 6.1 2.2 1.8 78.4
83.8 0 - - -
85.6 4 1253 393 3.6 82.0
89.2 0 = - -
96.4 13 39.4 78.7 11.7 93.7
98.2 3 9. 1 87.8 2.7 96.4
100.0 4 12, 1 99.9 3.6 100.0
- 0 - - - -
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data available. A warning must again be given that the available income
figures are skewed towards the upper income ranges because of non-reporting
of income by low-income and welfare families.

In Waterloo dincome information was available for over 300 youth not
selected by the screening committee for summer employment. Table 3.10 gives
the reported incomes for this group. O0f the reported incomes in this group
87.3 percent were above $6,200 according to Department of Revenue income
figures and 8.5 percent were below $5,000. It appears that some youths
with low family incomes may have been overlooked in the selection process.

The Waterloo enrollees and the applicants not selected were compared
with the guidelines for the Des Moines pregram in Table 3.1 to give a
measure of the economically disadvantaged among MIS enrollees. The Des
Moines guidelines were not used or suggested for use in Waterloo. They are
used only for a guide to comparison.

Teble 3.11 shows that at least 21.1 percent of Waterloo's enrollees
would have exceeded Des Moines' guidelines. Eight enrollees plus a
percentage of the 78 enrollees with mo family income reported would be in
the low income range and able to meet the guidelines in Tablée 3.1. The
actual number exceeding these guidelines would be between 21.1 percent and
50.0 percent of all enrollees.

Table 3.12 examines the personal and family characteristics of those
youths who would have exceeded the Des Moines family income-family size
guideline. The non-white percentage of enrollees over the guidelines was
31.8 percent compared to approximately 50 percent for all emrollees. All
were planning to return to school in the fall. A very large percentage,

87.4, came from large families of over six members. One parent was missing



Table 3.10.

Family income as reported by the youths not selected and the
State Department of Revenue figuresafor these youths not
selected for Waterloo's MIS program

% of Cum. % of
Enrollees those those Z of all
Incomes report reporting reporting enrollees
No report 101 - - 2+3
100-2000 5 1.9 = 1.4
2001-3000 & 1S 3.4 1.1
3001-3400 4 1.5 4.9 1.1
3401-3800 i 7 4.6 9.5 3:3
3801-4200 9 3.4 12.9 2.5
4201-4600 0 159 14.8 1.4
4601-5000 29 i i % 25.9 §.0
5001-5400 2 .8 26.7 .6
5401~-5800 ) Zwd 29.0 1.7
5801-6200 22 8.4 37.4 6yl
6201-6600 9 3.4 40.8 245
6601-7000 30 11.5 52.3 8.3
7001-8000 42 16.0 63.3 11.6
8001-10,000 48 18.3 86.6 13.2
10,001-15,000 30 ¥1:5 98.1 B3
15,000 + 5 1.9 100.0 1.4
Total
35ource: Iowa State Department of Revenue and Project I-TRY Question-

naire I.



Cum. %

Cum. ¥% Dept. of % with with Cum. %
of all Revenue income income # of all of all
enrollees report reported reported enrollees enrollees
- 173 = & 47.6 =
28.7 5 2.6 = 1.4 49.0
2949 2 3L 37 .6 49.7
31.0 U = 3. 7 = 48,7
34.3 1 5 4.2 ! 50.0
36.8 2 1.l 3.3 -6 50.6
38.2 & 2:1 Tk N 54, 7
46.0 2 u 8.5 .6 52.3
46.6 1 D 9.0 Lol 53.4
48.3 & 21 T1s1 13 54,5
54.4 3 1.6 12.7 .8 55.3
56.9 i K Y 6.4 1.9 57. 2
65 .2 7 3T 20.1 1.9 59 1
76:8 26 337 33.8 12 66.3
90.0 33 27.9 61.7 14.6 80.9
98.3 61 32,1 93.8 16.8 7.7
99.7 12 6.3 100.1 3.0 100.7
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Table 3.11. Comparison of family income reports with the family income-
family size guidelines for Waterloo MIS enrollees

Dept. of

Revenue % of Cum. 7% of % of all Cum. % of

report reported reported enrollees enrollees
Not available 78 - = 70.9 70.9

Below guidelines by

4500 + 2 6.3 6.3 1.8 2.7
2501-4500 2 6.3 12.5 1.8 74.5
1501-2500 0 - 125 = 74.5
1001-1500 4] - 1235 - 74.5
601-1000 1 3. L 15.6 . 75.4
301-500 2 6.3 21..9 1.8 772
At guidelines 1: 3l 25.0 +9 78.1
Above guidelines by
301-600 2 6.3 31.2 1.8 79.9
601-1000 0 - 2 ~
1001-1500 8 25.0 56.2 ¥.3 87.2
1501-2500 7 21.9 78.1 6.4 93.6
2501-3500 4 12. 3 90.6 3. 6 97.2
3501-6500 3 9.4 99.9 2T 99.9
6500 + C - 99.9 S 59,9
Total 110

*Source: The Iowa State Department of Revenue and Table 3.1.

in 23.8 percent of the homes. A total of 1l enrollees or 64.7 percent were
in the lower social class. Family size, missing parents, and low social
classes indicate that as many as 90 percent of these enrollees may be dis-
advantaged according to some of the above criterion while exceeding the

income guidelines.



Table 3.12.
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ine for Waterloo MIS enrollees

Characteristics of enrollees exceeding a family income guide-

Age

Number
%

Sex
Number
7
Race

Number

%

Education - Grade
Number

A

School status

14 15 16
14 6 2
63.6 27 i 9.1

Male Female
21 iL
95.5 4.5
White Non-white
15 7
68.2 31.8
9 10
12 8 2
54.5 36.4 9.1

Returning to school

Not returning

Number 22 0
% 100.0 0.0
Expected future
education - years 12 13 14 College Other
Number 11 1 2 6 2
¥ . 50.0 4.5 9.3 23 9.1
Number in
household 4 5 &) 7 g 10 11
Number 1 1 3 5 6 2 0] 4
% 4.5 bad 13.6 22:7 27:3 91 0.0 186.2
Parental status Father Father Father not
at home deceased living at home No response
Number 16 0 5 1
% 6.2 0.0 23.8 -
Mcther Mother Mother not
at home deceased living at home
Number 22 0 0
% 100.0 0.0
aSource: Project I-TRY Questionnaire I.



Table 3.12. (Continued)

Social class T s ELL pRY V'
Number 0 0] 2 4 s 8
<4 @0 0.0 1d=8 235 64.7

Problems with
school or law

authorities
Number 5
% 3.7

Davenport Community Pride Inc.

In the Davenport Community Pride Inc. Program (CPL), all unemployed
youth between 14-21 were eligible for employment. A priority was given
to disadvantaged and minority group youth. Applicants were referred to
CPI by the schools, NYC and The Friendly House. CPI did the screening for
the program. The youths were admitted if they met the OEO income guidelines
or if they were referred to the program because of special needs.

This evaluation of selection includes only those 60 youths in the Play
Corps portion of the CPI program. The personal and family characteristics
of the Play Corps leaders indicate that many disadvantaged youth were
mpleyed by Play Corps. Almost 50 percent of the enrollees were non—-white.
Thirty enrollees or 50 percent came from families larger than six members.
The family head had less than a high schoel education in 50 percent of the
families. In 16 families one parent was missinw.l There were some youths
from high income families in the Play Corps program.

According to Table 3.13, 10 enrollees had family incomes above $7,000

1 y P o
See Appendix B for a complete description of enrollee characteristics.



Table 3.13. Family income as reported by enrollees and the State Depart-
ment of Revenue for Davenport Play Corps enrollees®

% of Cum. % of
Enrollees those those % of all

Incomes report reporting reporting enrollees
No report 33 - - 55.0
100-2000 2 7.4 - |
2001-3000 2 7.4 14.8 3.3
3001-3400 0 - 14.8 =
3401-3800 1 3.7 185 157
3801-4200 3 1l 9 29.6 5.0
4201-4600 0 - 29,6 83
40601-5000 4 14.8 44, 4 6.7
5001-5400 0 = 44,4 =
5401-5800 3 11. 3 55.5 5:0
5801-6200 b 14.8 70.3 6.7
6201-6600 0 - 70.3 =
6601-7000 2 7.4 i S5 3.3
7001-8000 2 7.4 85.1 3.3
8001-10,000 3 LLd 96.2 5.0
10,001-15,000 0 - 96.2 =
15,000 + 1 3.7 9.8 1.7
Total 60

%3ource: Project I-TRY Questionnaire I and the Iowa State Department
of Revenue.



Cum. 7%

Cuma % Dept. of % with with Cum. %
of all Revenue income income 4 of 211 of all
enrollees report reported reported enxollees enrollees
55,0 44 - = 73.3 733
58.3 2 125 12.5 3.3 76.6
61.56 0 = 12.3 - 76.6
61.6 0 - 12.5 - 76.6
63.3 0 - 125 = 76.6
638.3 L 6.3 18.8 157 78.3
68.3 0 = 18.8 - 78.3
75.0 0 - 18.8 - 78.3
75.0 0 = 18.8 - 78.3
30.0 1 6.3 25, 1 1.7 80.0
86.7 1 6.3 31.4 17 81.7
86.7 1 6.3 L7 3T 83.4
90.0 0 = 3707 = 3.4
93.3 2 12.5 50.2 3.3 86.7
88.3 4 25 .0 75: 2 6.7 93.4
98.3 3 18.8 94.0 5.0 95.4
10G.0 4. 6.3 100.3 L.7 100.1

()3
o
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using Department of Revenue income reports. Three enrollees had family
incomes between $10,000 to $15,000 and one enrellee had a family income
greater than $15,000.

The enrollees who exceeded the guidelines set in Tzble 3.1 are shownm
in Table 3.14. At least 15.0 percent of all enrollees exceeded the income
guidelines usad in the Des Moines program. Three exceeded those guidelines
by over $6,500. Of the 12 who exceeded the guidelines, six were paid by
Neighborhood Youth Corps funds.

Tie personal and family characteristies of the six youths paid by
Community Pride Ine. who were over the Des Moines guidelines are given in
Table 3.15. The Des Moines guildelines were used in this evaluation to give
2 general guide to who might be eccnomically disadvantaged. These guide-
lines were not suggested for or used in Davenport.

The persenal and family characteristics in Table 3.15 did not indicate
a large portion of these youth being disadvantaged. Thirty-three percent
were non-white. All expected to return to school. All expected at least a
high school education. Thirty-three percent came from families with over
six members. One was missing a parent. Two fell into the lower social
class.

A significant statistic in Davenport was the fact that six Neighborhood
Youth Corps enrollees in Play Corps could not meet the family income-family
size guldelines in Table 3.1 which are more liberal than the NYC guidelines.
It appears the federal program was not able or willing to screen out the

enrollees with high incomes.
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Table 3.14. Comparison of family income reports with the family income-
family size guidelines for Davenport Play Corps enrollees

Dept. of

Revenue % of Cum. % of # of all Cum. Z of

report reported reported enrollees enrollees
Not available 44 - - 13+3 733

Below guidelines by ;
- - - 73.3

4500 + 0
2501-4500 2 12.5 125 3.3 76.6
1501-2500 1 6.3 18.8 Lt 78+:3
1001-1500 0 - 18.8 = 78.3
601-1000 0 - 15.8 = 78.3
301-600 A 6.3 2541 L7 80.0
At guidelines 0 = 25.1 s 80.0
Above guidelines by
301-600 0 - 25.1 - 80.0
601-1000 0 - 25.1 - 80.0
1001-1500 3 18.8 43.9 5.0 85.0
1501-2500 3 18.8 62.7 5.0 90.0
2501-3500 6 6.3 69.0 Ly 91.7
3501-6500 2 12.5 8l.5 3:3 95.0
6500 + 3 18.8 106.0 5.0 100.0

a .
Source: The Iowa State Department of Revenue.

Summzary and comparison of selected characteristices

of I-TRY enrollees in the four programs

Cedar Rapids had the largest percentage of enrollees over the income
guidelines according to available family income figures. Waterloo had the
smallest percentage over the guidelines of those with family income figures
available and the second smallest percentage of all enrollees over the
guidelines.

Des Moines had the largest percentage of non-whites among all enrollees

and azmong those enrollees over the family income guidelines. Waterloo was



Table 3.15.

Characteristics of enrollees exceeding family income guide-

lines for the Play Corps enrollees paid by cpI®

Age 14 15 16
Number 1 "4 1
b4 167 66.7 167
Sex Male Female
Number 3 3
b4 50.0 50.0
Race White Non=-white
Number 4 2
% 66.7 333
Education - Grade 7 8 9
Number 1 1 4
7 16, 7 16.7 66.7
School status Returning to school Not returning
Number 6 0
A 100.0 0.0
Expected future
education High school College Other
Number 2 3 X
! 33.3 50.0 1647
Number in
household 4 5 6 9 10
Number 2 I8 1 i X
% 33%.3 16.7 167 16.7 16.7
Parental status Father Father Father not
at home deceased living at home
Number 5 0 b
pA 84.3 0.0 16.7
Mother Mother Mother not
at home deceased living at home
Number 6 0 0
A 100.0 0.0 0.0
%Source: Projeet I-TRY Questionnaire I (Appendix A).
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Table 3.15. (Continued)

Social class i g6 TEL v Vv
Number b 0 L 2 ]

% 16.7 0.0 167 33.3 33.3

Problems with
school and law

authorities
Number 1
% 12.5

Table 3.16.

Department of Revenue figures

Summary of enrollees over the income guidelines by over $300,

% of
those with
% Number income % of all

incomes exceeding figures enrollees in

located guidelines available the program
Des Moines' 0OYO 19.% 60 69.2 13.4
Cedar Rapid's YES 3.5 58 84.1 28.0
Waterloo's MIS 29.7 24 66.7 21.9
Davenport's Play Corps 30.0 12 75.0 25.0

a
Source:

The preceding tables in Chapter III.

second in the percentage of non-white enrollees.

Des Moines had the largest number of school dropouts in their program.

Cadar Rapids was second with 5.1 percent.

dropout among those enrollees exceeding the guidelines.

Cnly Cedar Rapids had a school

Waterloo had the largest percentage of enrollees from large families.

Des Moines was third among all enrollees and second among those over the

guidelines.



Table 3.17. Summary ofaraca of all enrollees and those over the income
guidelines

% non—-white

ef all % non-white
enrollees in of enrollees
the program over guidelines
Des Moines' 0OYO 51.8 56.0
Cedar Rapids' YES 25.5 30-40
Waterloo's MIS 50.5 31.8
Davenport's Play Corps 40.5 25.0

43ource: The preceding tables in Chapter III and Appendix B.

I - 4 . . - Ja
Tzable 3.18. Summary of enrollees dropping ocut of school

% school dropouts

of % school dropouts
gll enrollees of enrcllees
in the prcgram over guidelines
Des Moines' OYO 9.0 0.0
Cedar Rapids' YES 5.1 1.7
Waterloo's MIS 1.8 0.0
Davenport's Play Corps 1.9 0.0

®source: The preceding tables in Chapter ITI and Appendix B.

Des Moines had the largest percentage of enrollees with a parent
missing, but the smallest percentage of enrollees over the guidelines with
parents missing. Waterloo and Cedar Rapids were second and third in the
percentage of all enrollees with parents missing and first and second in the

percentage of those enrollees over the guidelines with parents missing.
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- " ] - y 2 - a
Table 3.19. Summary of enrollees from households of over six members

% of all
enrcllees in % of enrollees
the program over guidelines
Des Moines' 0YO 33.5 43.9
Cedzr Rapids' YES 36.3 37.6
Waterloo's MIS 66.1 O N
Davenport's Play Corps 45.0 25.0

a, i : ; s e
Source: The preceding tables in Chapter III and Appendix B.

. G caid a
Table 3.20. Summary of enrollees missing at least one parent

% of all
enrollees in % of enrollees
the program over guidelines
Des Moines' OYO 43.4 7.6
Cedar Rapids' YES 40.5 20.0
Waterloo's MIS 42.2 23.8
Davenport's Play Corps 273 16.7

—

a , 3 R ¥ i ;
Source: The preceding tables in Chapter III and Appendix B.

Waterloo had the largest percentage of those enrollees exceeding family
incomes guidelines failing into lower social class. Cedar Rapids was second
with 48.1 percent. The largest percentage of enrollees fell into the two
lower classes in all four programs.

The preceding statistics indicate that Waterloo and Des Moines had the

largest percentage of disadvantaged youths in their programs. Waterloo had
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Table 3.21. Summary of social class of those enrocllees over the income

guidelines
% in the lower # in the
niddle class lower class
Des Moines' OYO 65.9 17.1
Cedar Rapids' YES 48.1 48.1
Waterloo's MIS 23.5 64.7
Davenport's Play Corps 3.5 37,5

a, ’ ; ;
Source: The preceding tables in Chapter IIIL.

the smallest percentage over the income guidelines, the second largest per-
centage of non-white enrollees, the largest percentage of enrollees from
large families, the s=cond largest percentage with at least one parent
missing, and the largest percentage of those over the income guidelines in
the lower social class. A disadvantaged group not served in the Waterloo
program was school dropouts.

Des Moines had the second smallest percentage of those over the guide-
lines, the largest percentage of non-whites, the largest percentage of school
dropouts, and the second largest percentage from large families.

Cedar Rapids had the largest percentage over the guidelines, the
smallest percentage of non-white enrollees, the second largest percentage
of school dropouts, and the third largest percentage with at least one
parent missing.

There may have been a smaller number of disadvantaged enrollees in YES
because Cedar Rapids may have had less disadvantaged youths in their commu-

nity to select from. Cedar Rapids has the lowest percentage of families
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under $5,000 income of all four cities (52, Table 76) and the lowest per-
centage of non-whites (51, Table 20).
The number of enrollees was too small in Davenport to give a valid

comparison with the other cities.

A Summary of the Characteristics

of all I-TRY Participantsl

Project I-TRY concentrated mainly on the employment oi 14-16 year-olds.
Ninety-four percent of the enrollees were in this age group. These teen-
agers have the most difficulty locating summer jobs and were willing to
work for the comparatively low wage scales in the I-TRY programs. Three
programs paid only $1.00 per hour.

The number of jobs available for girls was less than for the bays.
There were many outdoor jobs suitable for inexperienced workers but unsuita-
ble for girls. Sixty-two percent of the enrollees were boys.

The percentage of non-white enrollees in the I-TRY programs was much
larger than the percentage of non-whites in the total population of the
Iour cities with I-TRY programs. About 45 percent of all I-TRY enrocllees
were non-winite while the percentage of non-white youths among teenagers
14-19 years of age in all four cities combined was only 5.2 in 1966 (53,
Table 2; 54, Table 2; 55, Table 2; 56, Table 2). The percentage of
enrollees over the income guidelines who were non-white was also much larger
than the percentage of the total population who were non-white. It appears

that the non-white applicant found it easier to gain admission to the I-TRY

Y i . .
See Appendix B for a complete enumeration of statistics used in this
section.
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programs. As stated earlier, these programs were developed after the riots
and civil disorders of 1967. The admission of large numbers of non-white
youths to the I-TRY programs fits in well with the goal of reducing racial
tensions in Iowa's major cities. The most militant group in the urban
areas are not necessarily the low-income non-whites but the middle class
blacks with high future expectations for employment and education. This
group is easily frustrated by a lack of opportunity. I-TRY gave a number
of these youths an opportunity for summer employment.

The largest portion of I-TRY participants were planning to return to
school. Of all enrollees, only 4.6 percent had dropped out of school or
were planning to drop out of school. One of the goals of the I-TRY program
was to eliminate the financial and employment incentive to drop out of
school. Economic problems and employment ranked high among Project I-TRY
enrollees as reasons for dropping out of school. Thirty-three percent of
those enrollees leaving school dropped out. A later publication of the
I-TRY evaluation will assess the effect of the programs on the dropout
pfoblem.

Forty percent of all enrollees came from households with over six
members. The average size of households was 6.15 people. The many
enrollees from large families reflects an appreciation by the I-TRY programs
for the special needs of these youths.

In 41 percent of the enrollees' families, the family head did not have
a high school education. It is noteworthy that 99 percent of the enrollees
hope to achieve this goal their parents may not have reached.

In at least 41.5 percent of the homes at least one parent was missing.

Eleven percent of the enrollees' fathers were deceased while 31 percent were
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not living at home for some other reason. A large number of enrollees came
from families on welfare. The preceding statistics on broken homes reflect
a welfare system that tends to split up the lower income family. Families
may not be able to receive welfare payments if a male parent is living at
home. The Project-  I-TRY programs recognized the problems of youths from

broken homes by providing jobs for them.

An Evaluation of the Reliability of Parental and Enrollee

Repoxrts of Income for Use im Screening Applicants

In all the I-TRY programs, family income was one of the criterions for
selection of enrollees. The correct determination of family income appears
to have been a problem for all the programs. A comparison of the enrollees'
income reports, the pareants' income reports, and the iacome reports from the
State Department of Revenue gave an opportunity to assess the accuracy of
the use of the parents' and enrollees' reported income for screening youths
into these programs. The comparisons are made in Table 3.22 for Des Moines
and Table 3.23 for Cedar Rapids, Davenport, and Waterloo.

Table 3.22 indicates that 41 or 73.2 percent of the parents with income
reports available reported less income to OYQO than they did on their income
tax forms. Ten parents or 17.9 percent reported at least $4,500 less income
to OYO than on their income tax forms. Thirty parents or 53.6 percent
reported over $1,000 less income to OY0. The figures should have been
approximately the same since the parents filled out their income reports to
0Y0 in May and June just after the deadline for filing state income tax
reports for 1967. A discrepancy may have resulted in some cases because of

the adjusted gross income figure being used from the tax reports versus the



Table 3.22. Comparison of reported family incomes for Des Moines' Operation
Youth Opportunity

Enrollees report minus
Dept. of Revenue report

% of Cum. % of
those those
Number reporting reporting

Not available 420 = =
-4501 + 7 15.6 15.%
-4500-2501 2 4.4 20.0
~-2500-1501 8 17.8 37.8
-1500-1001 3 6.7 4.4
-1000-5601 3 6.7 51X
-500-301 3 6.7 57.7
-300-101 2 Lob 62.2
-100~-+100 0 - 62.2
+101-300 0 - 62.2
+301-600 4 8.9 71.1
+601-1000 1 242 73.3
+1001-1500 4 8.9 82.2
+1501-2500 1 84.4
+2501-3500 5 15 L 95.5
+3501-6500 1 2 97:1
+6501 + 1 2.2 99.9
Total 465

%source: The Iowa State Department of Revenue, Project I-TRY Question-
naire I (Appendix A) and Operation Youth Opportunity parent's confidential
family income report form (Appendix C).
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Enrollees report minus Parents report minus
parents report Dept. of Revenue report
% of Cum. % of %4 of Cum. % of
those those reports those
Numbexr reporting reporting Number available available
303 - = 409 = =
1 .6 6 10 17.9 275
.6 1.2 6 10.7 28.6
3.1 4.3 9 161 44,6
5.6 9.9 3 8.9 5346
10 6.2 16.1 6 10.7 64.3
12 7.4 23.5 5 8.9 732
3 1.9 25.4 0 - 7352
46 28.4 5348 4 Tied. 80.3
10 6.2 60.0 1 1.8 821
13 8.0 68.0 1 1.8 83.9
15 9.3 ViAW 1 1.8 85.7
9 5.6 82.9 4 i 92.8
14 8.6 91.5 1 1.8 94.6
8 4.9 96.4 3 5.4 100.0
1 .6 97.0 0 = 100.0
3.1 100.1 0 - 100.0
465 465




Teble 3.23." Enrollees reported family income minus Department of Revenue
reported income

Cedar Rapids

% ©F Cum. %
reports report
Difference Number available availab

Not availeble 167 - -

-4501 + 4 12.1 12.1
-4500-2501 3 9. 21.2
-2500-1501 3 9. 30.3
-1500-1001 0 = 30.3
-1000-601 4 12.17, 42.4
-600-301 3 8.1 51.5
-300-101 3 9.1 60.6
-100-+100 3 8.1 69.7
+101-300 1 3.0 12,7
+301-600 i 3.0 75.8
+601-1000 2 6.1 81.8
+1001-1500 3 9.1 90.9
+1501-2500 I 3.0 93. 9
+2501-3500 i} 3.0 96.9
+3501-6500 1 3.0 99.9
+6501 + 0 - 99.9
Total 200

®source: The Iowa State Department of Revenue and Project I-TRY
Questionnaire I (Appendix A).



71

Waterloco Davenport
% of Cum. 7% of % of Cum. % of
Teports reports reports reports
Number available available Number available available
98 S = 52 = =
1 6.7 67 0 = =
1 6.7 13.3 2 25 .0 25.0
1 6.7 20.0 gl 12.5 37.5
i 6.7 26.6 2 250 62.5
0 - 26.6 0 - 62.5
2 3.3 40.0 0 = 62.5
2 13.3 5343 il 12 .5 75.0
0 - 2133 0 - 75.0
2 13.3 66.6 0 = 75.0
1 6.7 73+3 0 = 75.0
0 - 73.3 i | 12.:5 87.5
0 - 73.3 0 = 87.5
1 6.7 80.0 0 = 87.5
2 13.3 93.3 0 - 87.5
0 - 93.3 0 = 87.5
0§ 6.7 99.9 L 12.5 100.0

111 60
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gross income report asked for by 0Y0. The gross income report includes
sick pay, moving expenses, business expenses for employees, and payments
of self-employed persons to retirement funds which are not included in the
adjusted gross income report.

The parents were not a reliable source of family income information
according to the preceding results. When whether their child got a summer
job depended upon family income, the parents tended to report less income.
Many parents cannot understand why their child shouldn't have the same
chance to find a summer job as a youth from a low-income family down the
street. These parents in many cases were willing to misrepresent their
family income to gain their child a summer job.

It zppears that good screening results will not be achieved from a
complete reliance upon a parent's report of family income. Too many parents
are willing to give a false report of family income when there appears to
be no penalty for dishonesty. Programs of this type in the future will
have to find ways to verify reported income figures or rely more heavily
upon other criterions for screening applicants.

The enrollees also appeared to be an unreliable source of family income
information. A large number of enrollees, usually about half, in each pro-
gram were not aware of what their family income was or were unwilling to
answer this question. Of the enrollees with income reports available in
Des Moines, only 13 of 45 came within $1,000 of the family income figure
reported by the State Department of Revenue. According to Table 3.23, only
17 of 33 enrollees in Cedar Rapids came within $1,000 of State Department
of Revenue figures. In Davenport, only 2 of 8 enrollees came within $1,000.

A program will not achieve geood results in screening applicants by the
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sole use of family income reported from parents or enrollees unless some
method is availsble to verify these reports. It is unfair to penalize those
people who are honest in reporting their income by denying their children
jobs while admitting youths with the same family incomes whosge parents are

willing to misrepresent their incone.

Some Suggestions for the Selection of Disadvantaged

Youths for Employment Programs

The persons responsible for selection of applicants should be aware of
the type of applicant the program is designed te serve. The I-TIRY programs
were primarily designed to serve disadvantaged youths 14-16 years of age
and youths from mineority groups.

The screening should be done by persons familiar with the personal and
home situations of the applicants if at all possible. In this way the
prozrams do not have to depend entirely upon unreliable income data to
select the most needy applicants. Also many aepplicants may be more in
need of an employment experience than others having smaller family Incomes.
The only wey to evaluate these cases is by a personal knowledge of the
youths involwed.

If family income reports from the parents are used to screen applicants,
the reliability of these reports could be checked by asking on the same
forms, the employer and occupation of the parents. This might meke the
parents more inclined te give an honest answer concerning family income.
The family income figure received could be verified by estimating their
income from a knowledge of the parents' occupations and wage rates in the
area.

The MIS program in Waterloo did as good a job in screening as the other



74

programs without family income information from the parents. They used a
family income estimate, derived from the parents' occupations, plus a knowl-
edge of each applicaant to select enrollees. In this way the parents are
not put in the inevitable position of denying their child a summer job by
correctly reporting the family income. People who feel that their family
income is confidential do not have to be asked to divulge this information.

The program should be brought to the attention of the disadvantaged
through the schools and those people who work with the disadvantaged. The
disadvantaged youth may be the least likely to be aggressive in seeking out
employment. He may also be the least likely to be aware of possibilities
that exist for summer employment. The programs will not reach the needy
youths unless there is a vigorous outreach system to bring these youths
into the pool of applicants.

Some of the I-TRY programs relied almost entirely upon the schools to
provide applicants for their programs. Many disadvantaged youth no longer
enrollaed in the schools may have been missed. These youths may have been

most in need of employment experience. There is also a possibility that

4

nany of these dropouts could have been encouraged to return to school

s

hrough the counseling services in these employment programs. A greater

r

effort could be made to reach out-of-school youth.

Instead of setting up only a family income-family size guideline, the
program could set up &4 multi-faceted guideline to include all the variables
they feel are important in indicating the youths most in need of their
program. The wvariables might include family income, family size, race, sex,
family stability, mental stability of the applicant, behavioral problems,

future expectations, achievement potential, social grace, ete. Under this
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guideline, several combinations of these variables could admit a youth to
the program. II more information is gathered about the applicants before

the program, there would also be a greater opportunity to place an enrollee

into employment best fitting his situation.



CHAPTER IV. SUMMARY AND CONCLUSIONS

—

At the urging of Governor Harold E. Hughes of Iowa, private business
and industry plus interested citizens oxrganized and funded youth-work pro-
grams im many lIowa cities during the summers of 1967 and 1968. Over 1,100
youths were provided employment by these programs in the summer of 1968.
Most of the jobs were in the non-profit sector of the community with the
wages being paid by a non-profit community corporation, funded and organized
by the private sector of the community.

The U.S. Department of Labor througn the Iowa Manpower Development
Council provided $1 for anecillary and supportive services for every $4 the
private sector raised to pay wages and administrative costs. Cedar Rapids,
Davenport, Des Moines, and Waterloo took advantage of the matching funds
for ancillary and supportive services.

Funds were also provided to the Industriel Relations Center of Iowa
State University to conduct zn evaluation of the youth employment programs

a7

receiving Project I-TRY (Iowa Training and Retraining of Youth) funds. This

f that evaluation.

©

study is a part
All of the I-TRY programs had as a goal the provision of a meaningful
work experience for disadvantaged youth in their community. This study
assesses the effectiveness of the programs in reaching and selecting dis-
advantaged youths. 'The personal and family characteristics of all the
enrcllees were examined, the family incomes as reported by the Iowa State
Department of Revenue were compared with the family income-family size
guidelines for the variocus programs, and the personal and family character-

istics of those enrollees over the family income guidelines were studied.
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A large portion of the enrollees in Project I-TRY were disadvantaged
youths. This was indicated by the numbers of yourhs from families'
receiving welfare payments, the 40 percent of enrollees coming from house-
holds with over six members, the 41.5 percent of enrocllees from families
with at least one parent missing, the 46 percent of enrollees who were non-
white, the numbers of enrollees who had past problems with law authorities,
and the enrollees not planning to continue their schooling.

A large number of enrollees in each program were not economically
disadvantaged according to the family income-family size guidelines, An

estimated 25-50 percent of the enrellees exceeded the family income guide-

lines according te family income information from the Iowa State Department
of Revenue.

Of those exceading the family income guidelines, a number were admitted
to the I-TRY programs because of special circumstances (e.g. personal prob-
lems, mental problems, family problems, discipline problems, ete.). The

programs felt they should be flexible in their admission c¢riterions to help

he youths with the most need for an employment experience regardless of

t

family ineccme. & number of those enrollees exceeding the family income
guideline could be considered disadvantaged on the basis of family size,
race, low social ¢élass, and other criterions. Family income by itself may
not give an adeguate picture of those youths with the mest need.

The I-TRY programs admitted a much larger percéntage of non-whites
applicants than the percentage of non-white population im the warious
communities. This reflects a greater need by non-white youth for employment.

and a desire by the programs to reduce racial tensions in their ecities.

The parents of the applicants to Operation Youth Opportunity (OY0) in
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Des Moines were an unreliable source of income information according to
comparisons of their income reports with the Iowa State Department of
Revenue reports. Many parents were unwilling to state their correct
family income realizing this would deny their son or daughter a summer job
in OYO.

The best way to get the needy to apply is to use a vigorous outreach
system to acquaint the disadvantaged with the opportunities for employment.
The best way to select the most needy of the applicants for a youth employ-
ment program is to have a screening committee which is familiar with the
applicants and their families.

The four I-TRY programs were successful in providing an employment
experience for 1,100 youths. A majority were disadvantaged youths when
compared with the rest of the community according to criteria examined
in this study. These programs plus other public and private youth employ-
ment programs were inadequate in that many youths in the cities with
I-TRY programs and over 1.6 million youths in the United States were

unemployed during the summer of 1968 (58, No. 3, p. 5).
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(10)
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(14)
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PROJECT I-TRY

Confidential Questionnaire I

Name (2) Soc. Sec. No.
Address
Age (5) Race (6) Sex: Male Female

Education (Number of years completed)

Will you be in school next fall? Yes No (If No, briefly explain why
not
1f you dropped out of school, did you receive a letter from the Governmor? Yes

No If yes, what did you do because of this letter?

What amount and type of in-school and/or correspondence school education do you expect

to receive in your lifetime?

What amount and type of skill-training do you expect to receive in your lifetime?

What type of occupation do you expect to work at in the future?

Number of people living in your household?

a. Is your father: Deceased Living at home
Not living at home
b. Is your mother: Deceased Living at home

Not living at home
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(15) Number of people with a job in your family?

Relationship Age Occupation

(father, mother, brother, etc.)

(16) Number of people without a job and looking for one in your family:

Relationship Age Occupation

(father, mother, brother, etc.)

(17) Head of your family: Male Female

(18) Years of education of family head?

(19) Approximate family income: § per year

(20) Past work and training experience:

a. Work (Please list all your past jobs)
Period of Reason for
Job Wage employment leaving
’_
b. Training (Please list past training programs and manpower programs, such as

Neighborhood Youth Corps and Job Corps, you were enrolled in.)
Length of time Reason for

Program enrolled leaving
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(21) Please list past problems with school authorities (such as suspension or expulsion)

or law authorities (such as arrest), including the final outcome of the incident.

(22) Have you ever looked for a job? Yes

do?

No

Go to the Employment Security Office

Check want ads
Speak to friends or relatives

Other (please list)

If yes, what did you
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PROJECT 1-TRY

Confidential Questionnaire II

(1) Name (2) Soc. Sec. #

(3) Address

(4) Are you in school now? Yes No

FUTURE PLANS
(%) Rducation
(4) Do you plan to complete high school?
Yos

No
Uncertain

|

(b) Do you plan . take or are you taking wocational courses (secretariel, shop, auto
mechanics, agriculture, etc,) during high school to prepare you for a future
occupation?

Yes
No
Uncertain

What type of eourses?

fc) Do you plan to go to a four year college?
Yes
No
Uncertain

Il known -- what college?

(d) Do you plan to go to a (two-year) junior college?

Yo
Na
Uncertain

Il known -- what college?
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(¢) Do you plan to tuke technical (trade), medical service or business
school training?

Yes
No
Uncertain

|

It yers what type? : o

11 known what school?

(1) Do you plan any other type of training not listed above?

Yes

No

Uncertain
Il yes what kind of training? On-the-Job Training Military
Apprenticeship Other

(Hh} Jobh

What type of occupation do you expect to work at in the future?

(/) While you were Involved with_ Ney Horizons did you have any prolems with scheool
authorities or law authorities?

Yes
No

1 yes explain

(#4) 11 you had not been associated with New Horizons would you have
(2) carned more money
(b) earned the same amount
(¢) varned less money

(d) had no joh
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(¢) FHow did you spend the money you earned from  New Horisons?

SPENT SPENT VERY SEENT SEzNT
NOWE ON LITTIE ON SOvE CON MOST G
(a) entertainment {movies, dances,
towling, etcs)
(0} personal items (clothes, etc.)
(¢) school expenses (books, supplies) e
(¢} saviags
(¢) transportation (car, bus fares) S
[y Powms o i & 2
(#) fexily susport (rent, food, etec.) —_—
[ - o oy
\dr Vvie- — — — — ——

(Plzase specify)

(10) & you receive help or advice in the past year concerning the following
problems or decisions?
RECE.IV“D RECEIVED
NEZDED BJ” RECEIVED BUT SOMEWHX

KOT NESDED NOT RYCEIVE NOT HELPFUL EELIFU!
2 T
[a=3 e
(e) perscnal
e — ———— —— e —-
1 a7
(D) LRILY
3 - -
(c} 100
—_—— —_— - — ——— ———— ———
(\..; financi
—"; s i pRECICa i
Id
\e) law
et . N e s
EaN bt
(f) othu
P e, ——— i

Flezse specify



(11) Have you received c v hilp

2)

2

)

(a) school counselors

(1) the employment service

(¢) New HorigonFowiselors

(3) New HorigonsuPervisors
(¢} New Horisond cllow workers
(£} pavent

(g) teachers

(r) friends or relatives

(i) minister, priest, rabbi

e

v odvice
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in the past ye r frou:

Flease evaluate the New Horizons Program,

(a) type of job

(u) job supervisor

(2) job pay

(d) hours of work available
(e) counseling

(f) educational activities

(g) “ellow werkers

HELP NOT HELP NIiDED  [ZECEINVED HECETIVED
NEEDED BUT NOT Ve LISTIR A
RECTTVED
NO DID ROT LIKED LIKED LIxED
QPINION LK LITTIE SO G

(a) other
(Please specify)

Waald you reccommend
friend?

=S

Program to a younger brothoer, sister or e

NO

Mayba




93

PROJECT I-TRY

Confidential Questionnaire III

(1) Name (2) Soc. Sec., #

(3) Address

(4) Are you in school now? Yes No

FUTURE PLANS
(5) Education
(a) Do you plan to complete high school?
Yes

No
Uncertain

(b) Do you plan to take or are yow taking vocational courses (secretarial, shop, auto
mechanics, agriculture, ete.) during high school to prepare you for a future
occupation?

Yes
No
Uncertain

What type of courses?

(¢) Do you plan to go to a four year college?

Yes
No
Uncertain

If known -- what college?

(d) Do you plan to go to a (two-year) junior college?

Yes
No
Uncertain

—_—

If known -- what college?
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(e) Do you plan to take technical (trade), medical service ot business
school training?

Yes
No
Uncertain

—

I yes what type?

11 known what school?

(1) Do you plan any other type of training not listed above?

Yes
No
Uncertain

If yes what kind of training? On=-the-Job Training Military

Apprenticeship Other

(6) Job

What typc of occupation do you expect to work at in the future?

(7) While you were involved with 0.Y.0. did you have any problems with school
duthoritles or law authoritiea?

Yes
No

It yes explain

(8) If you had not been associated with 0,Y.0. would you have
(a) carned more money
(b) cvarned the same amount
(¢) carned lesas money

(d) had no joh
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(¢) How éid you spend the money you earned froa Operation Youth Oppertunity?

SPENT SPENT VERY SPENT SPEN®D
HONE ON LITTIE ON SCE_ON MOST 03

(a) entertainment (movies, dances,
towling, etc.) . —— - P A
(o) perscaal items (clothes, etc.) R W
(c) school expenses (books, supolies) p—_— - - o
(d) saviazs R — . .
(2) transportation (car, bus fares) . R . D
(£) 2amily susport (rent, food, etc.) = . R o
(g) other N— S ——— g

“(Please specify)

(10) Did you receive help or advice in the past year concerning the following
roblems or decisions?
RECEIVED RECEIVED
NEEDED BUT RECEIVED BUT SOMEWHAT VERY
NOT NEEDED NOT RECEIVED NOT HELPFUL =~ EHELEFUL HELPFUL

(b) family - - R pp— S
(e) job —_— R et PR O
(¢) financial . e e Slsty =
(¢) law ey e — —_— PR
(f) other r—— — e Sy




n

o

fKave you received any help or advice in the
HELF HOT

NEEDED
——

(a) school counselors

(t) the employment service R
(e) 0,Y,0 counselors .
(€) 0,1.0 supervisors —
te) 0.Y.0 fellow workers _____
{2} vezent —
{z) Tezchers R
(rn) frieads or relatives —
(1) minister, priest, rabbi —

0.Y.0 Progr

evaluate the
NO

CZINION

96

‘V

Wi
aadai

.‘?OT

HELP
BUT

st year from:

RECELVED

granl.

l"\

DID XOT
LIKE

LY Bass 4

Ny t.;_-\.‘.-' Of UCD

f+Y z2Avn 2 =

\&) JC< supervisor — A ——
e} Icb pay

£ oay . .

WGy aours of work available —_— ——-
70

\e) (s ) ““"'t‘A"‘u —_— —_——
D) educational activities — —_—
‘J \

\EJ fellow weriers

 \ .

(n) othex — —_———

\-\-..Lu

| %2 ~ - 1y <
Joa recomnend

. e

friend?

=y
——

X0

RECEIVED  RECZIVED RECIIVED
VERY LITTIE _ SO\ VICE
LIIED LIKED  LIKZD
LITTIE SOE MICE

Program to s younger brother, sister or to s
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T

14) Why did you terminate your connection with

15) Did you receive another job? Yes No

If yes was it: Dbetter
worse

same
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PROJECT I-TRY

Confidential Questionnaire IV

(1) Name (2) Soc. See. #

(3) Address

(4) Are you in school now? Yes No

future Plans
() Education
(a) Do you plan to complete high school?

Yos

No
Unecertain

(h) Do you plan to take or are you taking vocational coursca (scecretnrial, shop, nute
mechanics, agriculture, etc.) during high school to prepare you for a future
occupation?

Yes
No
Unceartain

What type of coursna?

(¢) Do you plan to go to a four year collepa?

Yoo
No
Uncertain

If known =~ what collapge?

(d) Do you plan to go to a (two-year) junior college?

Yea
No
Uncertain

If known —= what college?
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(e) Do you plan to toke technical (trade), medical service or business
school training?

Yes
No
Uncertain

————
——

[ yon what type?_

1{ known what school?

({) Do you plan any other type of training not listed above?

Yes
No
Uncertain

If yes what kind of training? On-the-Job Training Military

Apprenticeship Other

(6) Job

What typc of occupation do you expect to work at in the future?

(7) pid you have sy problems with school or law authoritles daring the past sommer
and this school year?
Yon
No

1{ yes explain

(8) Did you have a job this past summer? Yes No . 1If yes, what was it
and what was your wage & hours worked?

Job
Wage
Hours

(9) How dld you Jgonte this job?




(10) How did yuu spend the money you carned

(119)

100

(Check the spaces you believe fit your case

(a) entertainment (movies, dances,

bowling, etc.)

(b) personal items (clothes, etc.)

(¢) school expenses (books, supplies)

(d) savings

(¢) transportation (car, bus fares)

(f) family support (rent, food, etc.)

() other

Please Specify

Did you receive hel

P or advice in the past

problems or decisions?

NOT NEEDED

(1) personal
(b) family
(v) job

(d) financial
(¢) law

(1) other

Please Speciry

NEEDED BuT RECETVED BUT

A > PE SPENT
ENT SPENT VERY SPENT BNT
Ng:E ON LITTLE ON SOME _ON MOST N

NOT RECEIVED  NOT HELPFUL

RECETVED
SOMEWHA'T

year concerning the following

RECI TVED
VERY
HELPEUI,
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(12) Hawe you received any help or advice in the past year from:

HELF NOT HELP NEEDED RECEIVED RECEIVED RECEIVED

NEEDED BUT NOT VERY LITTLE SOME MUCH
RECEIVED

(a) school counselors

(b) the employment service
(¢) parent

(d) teachers

(e) friends or relatives

(f) minister, priest, rabbi

(13) If you heard about MIS please give us your opinion (or state
briefly what you heard about the program). .

(14) Would you be interested in participating in the M I—S Program or =

similar one? Yos No
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Data Sheet on Community Corporations

Name and address and telephone number of Corporation:

List of Directors of Corporation and business titles: (obtain and attach
list)

Officers of Corporation: (officers listed in corporate charter: e.g.
Pres., Secy., etc.) (obtain and attach list)

Date of incorporation:
Title of predecessor organization, if any, to community corporation:

Amount of Funds for 1968 I~TRY:
(a) target as of

date

(1) cash:
(2) din-kind:
(3) other (explain):

(b) Raised to date

date

(1) cash
(2) 4in-kind
(3) other (explain):

(c) Final amount raised (tole answered about April 1969):

(1) cash
(2) din-kind
(3) other (explain):

List of Contributors to corporation and amounts: (specify amount; whether
from individual or a firm; whether cash or in-kind--describe in-kind con-
tributions)
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11.

12.

13.

14,

103

Describe how funds were raised: i.e. number of meetings held and number

and types_Sf persons attending - both

(a) potential contributors, and

(b) fund raisers - e.g. Governor, Mayor, leading businessman or citizen,
etc.

Evaluation of interviewee (Corp. spokesman) as to most effective techniques
employed, what to do, what to avoid, etc. if replicated. N.B. ask question
"What importance does Governor's role play, if any, in raising funds and
launching program."

*Narrative of structure (explain differences between formal arrangements
and actual de facto workings.) Include names of agencies that will pro-
vide:

(a) outreach

(b) referral to screening agency(ies)

(c) screening for placement, including youth and job matching

Describe "job development" process - with whom or what agencies corp. worked
in developing jobs. Explain background and reasons if both public and pri-
vate sector job slots are involved.

List of jobs developed in public sector (and available in private sector if
applicable) - job title and brief description and name of employer.

*k
What ancillary services anticipated to be offered: (specify services to
be offered and how such services will be offered - i.e. what agencies, or-
ganizations, or individuals expected to offer services)

General narrative of expectations of corp. spokesman of I-TRY - what it will
do; what it should do that it can't; short and long-run need for such programs
by private community corp.; (in-general-the corporation expectations of the
program and role it plays in general scheme of things.)

*
Question #10 should be supplemented with follow-up information from agencies on:

(a) techniques of outreach used - media publicity, agency professional out-
reach markers, mobile buses, etc.

(b) criteria used by referring agencies in decisions on screening-out and
screening-in

(c) tools used in screening, placement and matching - which tests, inter-
views, etc.

Fok
Corp. interviews should be held again at end of summer and near end of program
to bring out what shifts if any occurred in ancillary service offerings and reasons

for changes in services (e.g. need, availability, etc.)
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APPENDIX B



Table B.1l. Age distribution of participants in Project I-TRY

Age
13 14 15 16 17 18 19 20 Total  Average
DAVENP'ORT Play Coxps
Participants CPI
Nunber 1 A1 12 4 2 0 0 0 30
% 3.3 36.7 400 13.3 6.7 0 0 0 100 14,863
Participants NYC
Number 0 6 5 10 4 i} 0 0 26
7 0 23,1 192 38.5 15.4 3.8 0 0 100 15.58
Terminated Employment
Number 0 1 1 2 0 0 0 0 4
7 0 2540 25.0 50.0 ¢ 0 0 0 100 1523
CEDAR RATIDS Youth Employment Service
Participants
Nunber 2 62 61 40 20 8 2 2 197
7 1.0 3.5 310 20.3 10.2 4.6 1.0 1.0 100 15.29
Terminated Fmployment
Number 0 8 6 8 % 1 0 0 26
7 0 30.8 23.1 30.8 I1.5 3.8 0 0 100 15.35
Total lntering Program
Number 2 70 67 48 23 9 2 2 223
% 0.9 31.4 30.0 21.5 10,3 4.0 0.9 0,9 100 15,31
DES MOINES Operation Youth Opportunity
Participants
Number 1 95 129 101 75 21 5 2 429
% 0.2 22.1 30.1 23.5 5 1 % 4.9 1.2 0.3 100 15,59

S0T



Table B.1l. (Continued)

Age
13 14 15 16 17 18 19 20 Total  Average

Terminated Employment

Number 0 7 6 12 3 3 0 0 31

Z 6.0 22.6 19.3 38.7 %7 97 0 0 100 14.70
Total Entering Program

Nunber i 102 135 113 78 24 5 2 460

% 0.2 22.2 29.3 24.6 17.0 542 L.7 0.4 100 15.58

WATERLOO Metropelitan Improvement Services

Participants

Number 0 50 4] 7 0 0 0 0 98

% 0.0 51.0 41.8 Tisd 0.0 0.0 0.0 0.0 100 14,56
Terminated Employment

Number i ¢ 6 4 1 i) 0 0 0 13

7 7.7  46.2  30.8 T ? Tad 0.0 0.0 0.0 100 14.69
Total Entering Program

Number 1 56 45 8 1 0 0 0 111

% 0.9 50,5 40.5 Tait 0.9 = - - 100 14.3%

All I-TRY

Participants

Number 5 245 261 183 108 34 s 4 847

% 59 29.1 30.81 21.61 12.75 4.01 .83 <47 0 100

90T



107

Table B.2. Sex of I-TRY participants

Sex
Male Female Total
DAVENPORT Play Corps
Participants CPI
Number 18 12 30
% 60.0 40.0 100
Participants NYC
Number 10 16 26
7 38.5 61.5 100
Terminated Employment
Number 3 T 4
pA 75.0 25.0 100
CEDAR RAPIDS Youth Employment Services
Participants
Number 116 83 199
% 58.3 41.7 100
Terminated Employment
Number 19 7 26
% Toaik 26.9 100
Total Entering Program
Number 135 90 225
A 60.0 40.0 100
DES MOINES Operation Youth Opportunity
Participants
Number 247 184 431
% 57.4 42.6 100
Terminated Employment
Number 19 14 33
% 576 42.4 100
Total Entering Program
Number 266 198 464
“ o1 =2 42.8 100
WATERLOO Metropolitan Improvement Service
Participants
Number 90 8 98
pA 91.8 8.2 100



Table B.2. (Continued)

108

Se:
Male Female Total

Terminated Employment

Number 12 bt 13
%4 92.3 T ¥ 100
Total Entering Program

Number 102 9 JLL
Z 91.9 8.1 100

All I-TRY

Participants

Number 531 325 856
% 62.03 37.97 100




Table B.3. Race of I-TRY participants

Race
Spanish No
Caucasian Negro American response Total
DAVENPORT Play Corps
Participants CPI
Number 14 12 2 2 30
z 50.0 42.9 7.1 = 100
Participants NYC
Number 15 10 1 ' 0 26
% 57.7 38.5 3.8 0 100
Terminated Ewmployment
Number 3 1 0 0 4
% 75.0 25.0 0 0 100
CEDAR RAPIDS Youth Employmeint Services
Participants
Nunber 116 43 i E 40 200
% 72,5 26.9 0.6 0 100
Terminated Employment
Number 20 4 0 2 26
% 83.3 6.7 0 0 100
Total Entering Program
Number 136 47 1 42 226
pA 73.9 25,5 0.6 0 100
DES MOINES Operation Youth Opportunity
Participants
Number 192 271, 6 13 432

% 45.8 52.8 1.4 0 100

60T



Table B.3. (Continued)

Race .
; Spanish o
Caucasian Negro American response Total

Terminated Lmployment

Number 19 12 0 2 33
" 61.3 38.7 0 - 100
Total Entering Program

Number 211 233 6 15 465
% 46.9 51.8 1.3 - 100

WATERLOO Metropolitan Improvement Services

Participants

Number 48 43 i 6 98
% 52.2 46.7 i 9 0 100
Terminated Empleoyment

Number 4 9 0 0 13
% 30.8 69.2 0 0 100
Total Intering Program
Number 52 52 i 6 6 1 B
% 49.5 49.5 1.0 0 100
All I-TRY

Participants

Number 427 354 11 65 858
Z 53,9 44.6 1.4 100

0TT



Table B.4. Educational level of I-TRY participants

Number
6 7 8 9 10
DAVENPORT Play Corps
Participants CPI
Number 1 2 11 10 4
% 3.3 6.7 36.7 333 13.3
Participants NYC
Number 0 3 & 4 )
% v Tl5 30.8 15.4 23,0
Terminated Employment
Number 0 0 1 1 2
% 0 0 25.0 25.0 50.0
CEDAR RAPIDS Youth Employment Services
Participants
Number 2 17 46 61 45
% i 8.9 24.2 32.1 237
Terminated Employment
Number 0 1 6 6 8
A 0 4.0 24.0 24.0 32.0
Total Entering Program
Number 2 18 52 67 53
pA 6.9 8.4 24,2 31.2 24.7
DES MOINES Operation Youth Opportunity
Participants
Number 5 13 38 114 100
4 1,2 3.1 21.3 275 24,2
Terminated Employment
Number 0 6 5 5 9
% 0 18.3 15.6 15.6 28.1
Total Entering Program :
Number 5 19 93 119 109
o g | 4.3 20.9 26.7 24.4
WATERLOO Metropolitan Improvement Services
Participants
Number 0 10 46 34 7
yA 0 10.3 £7.4 35 .1 Tol



No
11 12 13 14 response Total Average
1 1 0 0 0 30
3.3 3.3 0 0 0 100 8.7
3 2 0 0 0 26
.5 7.7 0 0 0 100 9.15
0 0 0 0 0 4
0 0 0 0 0 100 923
13 5 ! 0 10 200
6.8 2.8 0.5 0 - 100 9.02
4 0 0 0 1 256
16.0 0 0 0 - 100 8.32
17 5 1 0 11 226
79 2.3 0.5 0 - 100 9.06
74 17 2 1 13 432
17.9 4.1 0.5 0.2 0 100 9.43
4 3 0 0 1 33
12.5 9.4 0 0 0 100 9.00
78 20 2 1 19 465
17.5 4.5 0.5 0.2 0 100 9.43
0 0 0 0] X 98
] 0 0 0 0 100 8.39



Table B.4. (Continued)

Number
6 7 8 9 10
Terminated Employment
Number 0 1 6 L 1
A 4 8.3 50.0 25.0 8.3
Total Entering Program
Number 0 11 52 i 8
% 0 10 1. 47.7 33.9 73
ALY T-TRY
Participants
Number 8 53 216 237 180
% 1:8 6.42 26.2 28.7 21.8
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years No
11 iz 13 14 response Total Average
0 L 0 0 il 13
0 8.3 0 0 0 100 8.66
0 I 0 0 2 i 1
0 0.9 0 0 0 100 8.42

9% 29 3 1 32 858
12.6 343 -4 el - 100 9.2




115

Table B.5. School status

Not
Returning retucning
ta to No
school school response Total
DAVENPORT
Participants CPI
Number 29 0 1 30
% 100.0 0 - 100
Participants NYC
Number 24 1 1 26
pA 96.0 4.0 — 100
Terminated Employment
Number 4 0 0 L
% 100.10 0 0 100
CEDAR RAPIDS Youth Employment Services
Participants
Number 178 i 11 200
A 94.2 5.8 ~ 100
Terminated Employment
Number 26 0] 0 26
% 100.0 o 0 100
Totsl Entering Program
Number 204 11 11 226
% 94.9 5.1 = 100
DES MOINES Operation Youth Opportunity
Participants
Numbex 395 20 17 432
4 95.2 4.8 - 100
Terminated Employment
Number 28 4 1 33
% 875 12:5 - 100
Total Entering Program
Number 423 24 18 465
% 91.0 9.0 = 100
WATERLOO Metropolitan Improvement Services
Participants
Numbex 94 2 2 S8

% 97.9 2:1 = 100



Table B.5. (Continued

Neot
Returning returning
to to No
: school school response Total

Terminated Employmen

Number 13 0 0 13

% 100.0 0 (0] 100
Total Entering Program

Numbex 107 2 2 111

pA 98.2 1.8 = 100

All I-TRY

Participants

Number 787 38 33 858

% 75.4 4.8 - 100




Table B.6. Reasons for not returning to school

Reason =
Behavior Academic Need
diffi- diffi- Dislike at Fconomiec Enmploy-
culty culty school home vreasocns ment Other Unknown Total
DAVENPORT Play Corps

Participants CPIL

Number 0 0 0 0 0 0 0 0 0

7 0 0 0 0 0 0 0 100.0 160
Participants NYC

Nunmber 0 0 0 0 0 1 0 il 2

i 0 0 0 0 0 50.0 0 50.0 100
Terminated Employment

Number 0 0 0 0 0 0 0 0 ¢

% 0 0 0 0 0 0 0 0 0

CEDAR RAPIDS Youth Employment Services

Participant

Number i 0 2 0 0 2 1 1 7

7 14.3 0 28.6 0 0 28.6 14,3 14.3 100
Terminated Employment

Number 0 0 0 0 0 0 0 0 0

4 0 0 0 0 0 0 0 0 0
Total Entering Program

Number i 0 2 0 0 2 1 1 7

% 14.3 0 28.6 0 0 28.6 14.3 14.3 100

LTT



Table B.6. (Continued)

Reason o
Behavior Academic Need
diffi- diffi- Dislike at Economic Employ-
culty culty schoel home reasoens ment Other Unknown Total
DES MOINES Operation Youth Opportunity
Participants
Number . 1 1 0 i 4 i 4 0 15
pA 6.7 6.7 0 6.7 26.8 6.7 26.8 20.0 100
Terminated Lmployment
Number 0 0 0 0 0 1 0 1 2
pA 0 0 G 0 0 50 0 50 J00
Entering Program
Number 1 1 0 i | 4 2 4 4 17
% 5.9 5.9 0 549 23.5 11.8 23.5 23.5 100
WATERLOO Metropolitan Improvement Services
Participants
Nunmber 0 0 0 0 0 0 0 i 1
7 0 0 0 0 0 0 0 100 100
Terminated Employment
Number 0 0 0 0 0 0 0 0 0
pa 0 0 0 0 0 0 0 0 0
Total Entering Program
Number 0 0 0 0 0 0 0 1 1
% 0 0 0 0 0 0 0 100 100
All I-TRY
Participants
Number 2 1 2 1 4 5 3 7 27

Z 7.4 35 7.4 32 14. 8 18.5 19,5 25.9 100

8TT



Table B.7. Number of people in I-TRY participants' household

Number
2 3 4 5 6 7
DAVENPORT Play Corps
articipants CPI
Number 0 0 G 9 0 1
% 0 0 20.0 30.0 0 3.3
Participants NYC
Number 2 4 2 i 5 0
pA T 15.4 1.7 3.8 19.2 0
Terminated Employment
Number 0 0 0 1 0] 1
% O 0 0 23,40 0 25.0
CEDAR RAPIDS Youth Employment Services
Participants
Number 7 24 26 3 27 23
4 3.7 12.6 13.6 18.8 14.1 12.0
Terminated Employment
Number 2 4 2 &4 6 5
% Tad 15.4 139 15.4 231 18.2
Total Entering Progran
Number 8 28 28 40 33 28
% 4.1 12.9 12.9 18.4 1552 12.9
DES MOINES Operation Youth Opportunity
Participants
Number 11 34 90 68 70 54
% 2.6 8.1 21,5 16.2 16.7 12.9
Terminated Employment
Number 0 & 7 7 5 3
A g 25.0 21,9 2.9 15.6 9.4
Total Entering Program
Number e i 42 97 ) 75 57
% 2.4 9.3 21.5 16.6 16.6 12.6
WATERLOO Metropolitan Improvement Services
Participants
Number 2 4 7 7 14 15
% 2.1 4.2 73 73 14.6 15.16



No
5 9 10 3l 12 response Total Average
1 6 3 3 1 0] 30
3.3 20.0 10:0 16.0 3.3 0 100 7.30
1 2 4 2 3 0 26
33 7.7 15.4 77 b % 0 100 7.12
a 1 0 1 0 4] 4
0 25.0 0 25.0 0 0 100 g.00
15 19 7 7 a 9 200
7.8 9.9 3.7 3ad 0 100 5.92
2 1 0 0 0 0 26
Fud 3.8 0 0 0 0 100 5.38
17 20 7 7 o 9 225
7.8 9.2 32 3.2 0 = 100 5.86
31 30 12 10 9 13 432
7.4 7ai2 2 9 2.4 2.1 0 100 5592
L 1 0 0 0 1 3
34 3.1 0 0 0 = 100 4.70
32 31 X2 10 9 14 465
7.1 6.9 2.7 2.2 20 - 100 5.84
17 10 6 7 7 2 98
17.7 10.4 6.3 13 7.3 = 100 7.40



Table B.7. - (Continued)

Number
2 3 & 5 6 7
Terminated Employment
Number 0 C 0 2 0] 4
% 0 0 7.7 15.4 0 30.8
Total Entering Program
Number 2 4 8 9 14 19
pa X8 3.7 73 8.3 12.8 17.4
All I-TRY
Participants
Number 24 78 141 134 127 105
pA 2.8 9.4 18.9 16.1 15.2 12,86




No

8 9 10 11 12 response Total Averag

1 0 3 0 2 0 13
7%, 0 23.1 g 15.4 - 100 8.15

18 10 9 7 9 2 111
16.5 9.2 8.3 6.4 8.3 - 100 T.81

69 69 35 29 22 25 858
B3 8.3 4.2 3.5 2.6 - 100 6.14




Table B3.8. Head of family of I-TRY participant

Head 5
No
Male Female response Total
DAVINPORT Play Corps
Participants CPIL
Number 23 7 0 30
4 76.7 23.3 0 100
Participants NYC
Number 19 ¥ 0 26
A 731 26.9 0 100
Terminated Employment
Number 3 1 0 4
% 75.0 25.0 0 100
CEDAR RAPIDS Youth Employment Services
Participants
Number 128 70 2 200
A 64.7 35.3 = 100
Terminated Employment
Number 20 6 0 26
% 76.9 231 0 160
Total Entering Program
Nunber 148 76 2 2286
A 66.0 34.0 = 100
DES MOINEZE Operation Youth Opportunity
Participants
Number 257 162 13 432
% 61.3 38.7 0 100
Terminated Employment
Numbexr 20 11 2 33
% 64.5 3545 - 100
Total Entering Program
Number 277 173 15 465
% 61.6 38.4 e 100
WATERLOO Metropelitan Improvement Services
Participants
Number 54 43 . 98
pA 93T 44.3 ke 100



-
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Table 3.8. (Continued)

Head -
No
Male Female response Total
Terminated Employment
Number 6 7 0 13
% 46.2 53. 8 0 100
Total Entering Program
Number 60 50 4 111
pA 54.5 45.5 - 100
All I-TRY
Participants
Number 527 313 18 858
% 62.7 373 - 100




Table B.9. Education of family head of I-TRY participants

Year
8 &
below 9 10 L 12
DAVENPORT Play Corps
Participants CPIL
Number 5 4 4 0 10
% 18.5 14.8 14.8 0 37.0
Participants NYC
Number 7 2 2 2 6
Y4 30.4 8.7 8.7 8.7 26.0
Terminated Employment
Number 0 1 0 0 2
% 0 25.0 0 0 50.0
CEDAR RAPIDS Youth Employment Services
Participants
Number 32 10 22 21 64
% 18.5 5.8 12.7 5 | 37.0
Terminated Employment
Number I, 4 6 0 13
4 4.0 16.0 24.0 0 52.0
Total Entering Program
Number 33 14 28 21 17
% 16.7 o 3 14.1 10.6 38.9
DES MOINES Operation Youth Opportunity
Participants
Number 45 27 29 44 141
% 12.8 e 8.2 12.5 40.1
Terminated Employment
Number 9 2 3 L 14
7% 30.0 6.7 10.0 3.3 46.7
Total Entering Program
Number 54 29 32 45 155
% 14.1 7.6 8.4 118 40.6
ATERLOO Metropolitan Improvement Services
Participants
Number X7 3 3 5 46

% 20.0 3.5 3.5 3.9 54.1



16 & No

i3 14 15 above response Total Average
0 i i 2 3 30
0 . 3 1 7.4 0 100 11.04
1 2 0 L 3 26

4.3 8..7 0 &3 0 100 10.26
0 0 0 1 0 L
v 0 0 25.0 0 100 1225
7 10 1 o 29 202

4.0 5.8 0.6 3.5 0 100 11.0L
i 0 0 0 1 26

4.0 0 0 0 0 100 10.92
S 10 i 6 30 228

4.0 Sad: 0.5 3.0 g 100 11.01

13 35 4 14 30 432

3.7 9.9 i i | 4.0 0 100 1332
0 0 0 1 3 33
0 0 0 33 = 100 9.33

13 35 & 15 83 465

3.4 9,2 1.0 3.9 = 100 11.04
1 5 1 4 13 98

1.2 5.9 1.2 4.7 o) 100 11.16



Table B.9. (Continued)

Year
g &
below 9 10 11 12
Terminated Employment
Number 6 0 2 0 2
% 54.5 0 18.2 0 18.2
Total Entering Program
Number 23 3 5 5 Lg
% 24,0 i 52 Swid 50.0
A11 I-TRY
Participants
Number 122 52 7L 73 296

o
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| SN 55
o]

& No
above response Total Average
2 13
0 100 9.09
15 L1l
be 2 G 100 11.11
134 860
9 - 100




Table B.10. Status of parents

Father
Not
Living living No
Deceased at home at home response
DAVENPORT Play Corps
Participants CPI
Number 2 20 7 &
Z a0 70.0 23.0 -
Partiecipants NYC
Number 2 19 5 0
% Tad 73.1 19.2 0
Terminated Employment
Number 0 4 0 0
A 0 100.0 0 0
CEDAR RAPIDS Youth Employment Services
Participants
Number 18 104 62 16
4 9.8 56.5 33.7 -
Terminated Employment
Number 3 21 2 0
% 1Y 80.86 T 0
Total Entering Program
Number 21 125 64 16
% 10.0 58.5 30.5 -
DES MOINES Operation Youth Opportunity
Participants
Number 53 238 128 =]
% 12.7 56.8 30.5 =
Terminated Employment
Number 5 18 10 0
% 15,2 She 30.3 -
Total Entering Program
Number 58 256 138 i3
4 12.8 56.6 30.6 -
WATERLOO Metropolitan Improvement Services
Participants
Number 5 57 34 2

% 5.2 59.4 35.4



Mother
Not
Living living No

Total Deceased at home at home response Total

3 0 30 0 0 20
100 0 100 4] 0 100

26 0 25 1 0 26
100 0 96.2 3.8 0 100

4 0 3 1l 0 4
100 0 75.0 25.0 G 100
200 2 184 6 8 200
100 1.0 95.8 3a:2 % 100

26 0 4 2 0 26
100 0 92.3 ¥.4 0 100
226 2 208 8 8 226
100 0.9 95.4 3.7 - 100
432 8 399 15 10 432
100 1.8 94.6 35 = 100

33 2 29 2 0 3
100 6.1 87.9 S g 100
465 10 428 17 10 465
100 2,2 94.1 3.7 = 100

98 i 96 0 L 98
100 1.6 95.0 0 = 100



Table B.10. (Corntinued)

Father
Not
Living living No
Deceased at home at home response
Terminated Employment
Number 2 6 5 0
% 15.4 46.2 38.5 0
Total Entering Program
Number 7 63 39 2
% 6.4 578 35.8 -
All I-TRY

Participants
Number 90 483 253 32
% 10.9 58.5 30.6 =




Not
Living living No
Total Deceased at home at home response Total
13 0 1 0 0 13
106 0 100 0 0 100
L1l 1 109 0 L 1311
100 1.0 99.0 0 = 100
858 13 800 26 19 858
160 1.5 95, 3 3.2 = 100




Table B.11. Problems with school or law as reported by T-TRY participants

At leaslL At Jeast Two er more Total with
None one with school one with (either) Total problems
DAVENTORT Play Corps
Participants CPIL
Nunber 26 2 1 i 30 4
% of total 86.7 6.7 Bled 3.3 100
# of those with
problems - 50.0 25.0 25.0 100
Participants NYC _
Number 23 P ] 1 26 3
% of total 88.5 T 7 0 3.8 100
% of those with
problems - 6G.7 0 33.3 100
Terminated Employment
Nunber 2 i 0 1 4 2
# of total 50.0 25,0 0.0 25.0 100
# of those with
problems = 50.0 0.0 50.0 100
CEDAR RAPIDS Youth Employment Services
Participants
Numher 154 20 11 15 200 46
7 of total 77.0 10.0 S5 3 7 B 100
# of those with
problens - 43.5 23.9 32.6 100
Terminated Employment
Number 23 2 0 1 26 3
Z of total 88.5 7ed 0.0 3.8 100
% of those with
preblems - 66.7 0.0 33.7 100

€€t



Tabhle B.11. (Continucd)

Tetal with

At least At least Two or more
None one with school one with law (either) Total problems
Totzl Entering Program
Number 177 22 R 16 226 49
%4 of total 78.3 9,7 4.9 o | 100
% of those with
problems = 44.9 2245 327 100
DES MOIRES Operation Youth Opportunity
Participants
Number 362 45 3 22 432 70
%4 of total 83.8 10.4 0.7 5,1 100
Z of those with
problems - 64.3 4.3 31.4 100
Terminated Employment
Number 22 10 0 1 33 11
% of total 66.7 30.3 0.0 3.0 100
% of those with
problems - 90.9 9.1 100
Total Entering Program
Number 384 55 3 23 465 61
%z of total 82.6 11.8 0.6 4.9 100
% of those with
problems = 67.9 3.7 28.4 100
WATERLOO Metropolitan Improvement Services
Participants
Number 79 8 i} 10 98 19
% of total 80.06 8.2 1.8 10, 2 100
% of those with
problems - 42.1 5.3 52.6 100

RET



Table B.11. (Continued)

At least At least Two or more
None one with school one with law (either) Total
Terminated Employment
Number 10 2 0 1 I3
% of total 76.9 15.4 0.0 Tosd 100
% of those with
problems - 66.7 0.0 33.3
Total Intering Program
Number 89 10 1 11 i i
% of total 80.0 9.1 0.9 10.0 100
% of those with
problems - 45.5 4.5 50.0
All T-TRY
Participants
Number 699 91 16 52 858
% of total 81.5 10.6 1.9 6.1 100
% of those with
problems - 57.2 105 4. 32.7

Total with
problems

100

22

100

159

18.5

GET
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Table B.12. Nuwber in houschold with job

0 1 2 3 4 6 Total Average
DAVENPORT Play Corps
Participants CPI
Number 0 ) 10 11 2 = = 30 22T
% 0 23:3 33.3 36.7 6.7 = # 100
Participants NYC
Number 5 3 12 3 3 - - 26 185
7% 19:2 LS 46.2 15 115 - - 100
Terminated Imployment
Nunber 0 2 0 2 - - = 4 2.00
% 0 50 0 50 = - = 100
CEDAR RAPIDS Youth Employment Services
Participants
Number 17 68 58 44 ki 1 | 200 1.86
% 8.5 34.0 28.0 22.0 543 0.5 0.5 100
Terminated Employment
Nunber 1 7 9 7 1 1 = 26 2
% 3.8 26.9 34,6 26.9 3.8 3.8 = 100
Total Entering Program
Number 18 75 67 51 12 2 1 226 1.89
A 8.0 33.2 29.6 22,6 3:3 0.9 0.4 100
DES MOINES Operation Youth Opportunity
Participants
Number 46 126 128 110 18 3 i 432 1.86
% 10.6 29.2 29.6 25.5 4.2 Q.2 0L 2 100

*
A zero response may also indicate the youth did not respond to the question.

9ET



Table B.12. (Continued)

)
Terninated Employment
Nunber 6 14
% 18:2 42.4
Total Entering Progrem
Number 52 140
% 131.2 30.1

WATERLOO Metropolitan Improvement Services

Participants
Number
%

Terminated Employment
Number
Z

Total Entering Program
Number
pA

All I-TRY

Participants
Number
%

8
8.2

231

13
2.9

86
10.0

25
25.5

15.4

27
24.3

25%
29.4

2 3 4 3 6 Total Average
6 4 3 = - 33 1.52
18.2 3251, 9.1 = - 100
134 114 21 3 ¥ 465 1.59
28,8 24,5 4.5 0.6 0.2 100
23 36 4 2 - 88 2.08
23.5 36.7 4.1 2.0 2 100
6 2 - - - 13 1.54
46,2 15.4 - - = 100
29 38 4 2 1 111 2.03
26.1 34.2 3.6 1.8 - 100
252 217 42 7 2 858 2.086
29.4 25.3 4.9 .8 o2 100

LET
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Table B.13. Number looking for a job

0 ] 2 3 4 Total Average
DAVENPORT Play Corps
Participants CPL
Number 20 5 4 2 - 30 +53
% 66.7 16.7 13.3 3.3 - 100
Participants NYC
Number 19 6 0 1 0 26 «35
7 73..1 23,1 - 3.8 - 100
Terminated Employment
Number 1 3 - - - 4 D
4 25.0 75.0 - - - 100
CEDAR RAPIDS Youth Empleyment Services
Participants
Nunber 132 52 1 2 2 200 45
% 66.0 26.0 6.0 1.0 1.0 100
Terminated Employment
Number 11 10 2 3 - 26 .88
% 42.3 38.5 72 J1.5 e 100
Total Entering Frograun
Nunber 143 62 14 5 2 226 .50
4 63.3 X7 .4 6.2 242 0.9 100
DES MOINES Operation Youth Opportunity
Participants
Number 304 82 28 16 2 432 A5
% 70.4 19.0 6.5 < 0.5 100

-
A zero response may also indicate the youth did not respond to

this question.

BET



Table B.13.

(Continued)

0 1 2 3 4 Total Average
Terminated Employment
Number 21 7 3 2 0 33 .58
7 63.0 212 9.1 6.1 0.0 100
Total Entering Program
Nunber 325 &9 31 18 2 405 A6
7 69.9 19.1 6.7 3.9 0.4 100
WATEKLOO Metropolitan Improvement Services
Participants
Number 58 31 9 - = 98 .50
% 58.2 31.6 9.2 - = 100
Terminated Employment
Number 1 9 2 1 - 13 1.23
7% 7.7 69.2 15.4 7.7 = 100
Total Entering Program
Number 59 40 3. & - b [ 1 <56
7 53;1 36.0 9.9 0.9 - 100
All I-TRY
Participants
Nunber 5606 202 60 26 4 858 .49
7% 65.9 23.5 7.0 3.0 D 100

6ET



Table B.1l4. Expected future education of I-TRY participants

No
response 8 9 10 G 1 12
DAVENPORT Play Corps
Participants CPI
Number 1 - = - - 9
A = = = = - 75
Participants NYC
Number 1 - - - - g
% . - = = = =
Terminated Employment
Number - - - - - -
% = - = - - -
CEDAR RAPIDS Youth Employment Services
Participants
Number 1:3 - 1 2 1 62
pA - - 0.7 1.4 0:d 44.3
Terminated Employment
Number 2 - - - = 5
% - - - = = 313
Total Entering Program
Number 15 - 1 2 B s 67
A & - 0.6 1.3 0.6 42.9
DES MOINES Operation Youth Opportunity
Participants
Number X 55 1 - - - 113
7% - 0.3 - - - 33.8
Terminated Employment
Number 8 % - - - 10
% - - - - - 47.6
Total Entering Program
Number 63 1 - = = %23
% - 0.3 - - - 34.6
WATERLOO Metropolitan Improvement Services
Participants
Number 3 - 1 - - 44
4 - - 1.1 - s 47.8



14

17 &

13 14 15 16 over Other Total Average
- 4 2 9 - 5 30 14.08
- 16.7 3.3 3T = 0] 100

3 3 = 7 - 3 26 13.68
= = - - - 0 100

_ 1 " 2 = 1 4 15,35
= 33.3 ¥ 66.7 = o 100

2 12 2 55 3 47 200 13.87
1.4 8.6 1.4 39.3 2.3 0 100

ai - o 9 1 8 28 14.69
6.3 - - 56.3 6.3 G 100

3 12 2 &4 4 55 226 13.96
1.9 1.7 1.3 41.0 2.6 e 100

12 28 8 148 24 43 432 14,456
3.6 8.4 2.4 4.3 7:2 g 100

2 2 1 ) - 4 33 13.57
9.3 943 4.8 28.6 - 0 100

14 30 9 154 24 47 465 14.51
3.9 8.5 245 43.4 7.2 0 100

& 13 - 27 3 3 98 13.65
4.3 14.1 - 29.3 3.3 0 100



Table B.1l4. (Continued)

No

response 8 8 10 11 12

Terminated Employment

Number 1 - - = - 7

% - - - - - 70.0
Total Entering Program

Number 4 - s B = ™ 51

4 _ - - 1.0 = - 50.0
All I-TRY

Participants

Number 84 il 2 2 1 259

% = sk .3 o el 33.7
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over Other Total Average
= 2 13 12.90
= 0 100
3 5 111 13.58
3.0 0 100
31 115 858

4.0 14.8
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APPENDIX C



FALE

NAME__ S FEWALL AET™

ADIRESS B N - e

TELEPLROES _____ SCHOOL B .

RIRTH DAYLE - _ HEIGHT VEICHT - &
&

FATHER WORKS AT _ -

MORHER WORNS £ -

NUBBER PERSORS LIVING I3 BOUSLIIOLD o

TYPE OF VORK WAWIED o . o

APERLICATION D&,

Form 1.

Waterloo Metropolitan Improvement

Services, Inc.



rn Y e L TR £ ]Cor-»u.u-_;o =11

Fis \ Ve It / : f de Wi, JARLGEN, CHARMAN

y W
\ ! HENRY £, CARTER
ENF WY . f wewers

CeCik A, REEZD

AL TN = e R b=l A e L LY A == a Y
.Mh-: d S;\_.-t_}.‘.. :\- \J\.J.V..‘AA:.‘JS-V;\

—

¥ P e =y — it
] AO\'\’A STATE a8 ‘_O Y M= a . b-'—f'\'Vl\-T '
=i et Ban s D - - 5209
UNEMPLOYMENT INSURANCE SERVICE | o HAROLG £, AUGALS., GOVErNGA
= = -y 5y ! I -
SLE Sixta Avenue f SR e
- =& o o T oarn AN
Des Moinocs) Iowa 50309
s - e
. .
S s f ve Sy R Sy il ] = - R = - P -
In order foy your young aduli to be considered for any of the various susmgy emplsyment
B Sim  dmcaln i ey T e e L T s Az R (VK Y AR
Programs we are responsivle for, we need the following information from you,
& - N
1y &APRliganict*s Name
-~ N e e e
T -
J2AT O SICOLE Lol UAEL is
2 Sdress ] Meloshore Number
[ aaiwrelihg .‘1.\‘. - .,n'.‘ _u..,u_rJ.; s \..\.uwuﬂ

e Social Ssourity Number

~8 -
. ‘i‘._ -~
Lgal
6 Tesmlnmoy T wrashss SVnead FEySms o s
a Nunber in Joul ..t-.-......_f whE &y nOTg 0
= ey OETL L JOR] J PRY e i D Wi gat 2 G i3 R e
v SSVIITGTEL ZTCSS yearly Ianmnliy LnoChg iTonm adll sSgurces %
-
= P o p L Ay sq) - o = - Py
Yy O YOour 1efmlly Iecelving any .Jllc A951L8Raned 4v BYe
(3] <z M =% x - n
o = L. _ ) nereby give E4
e o SR

Tae e awed oo o
Clhditls.r o

“Q werk during the surmsy of 1988, I understend thas
adhierence T0 the child izboy laws as Lhese laws pertein o youits work
yearg of age, Further, in signing abeve, I sttest o the truth of Is
- . - . - * 1o
w0 devermine 2ls or her eligibility Jor sunmer ehployment programsg
sumner programs will be on & tamporary basis for tae summer
| e T s, - R - S | § e
be consigered Zor any of the special sumier
turned and signed Ty you, If yeur child is not
surrer employment programs, he or she will be

by local employers,

e s a3 s ~1 - y Y . & Al 3 a i Y <Y,
that your cnild fo& summer job through e@itker the
&

vy Sa VY ESS N & i} Ay S ps e S
Trams or Tkl wiesS, wiL 2PDLILEENTS Will
2 * - o Y - -~ - - - { =~ = - -
Jjob possibilitie ] régare to any personts pacs, cresd,
- L -
o o i Sl man i et i . A S RS
Ia1s copy Lo be revurned Lo the BT ZNZL II_.a..- AAVICE
¥ = TRIDT ST T AT O DOTTAT TITTT T T - e - .
U M ¢ Wy P - T L ) 3 . B o
SUXNER FMPLOYMENT (FFICE < OLD FEDERAL BUTIDING < S5th azd Court

Form 2. Des Moines Operation Youth Opportunity



=,

- - —~ oy

g

e

Rama ' . Socinl Sceurity Number

4 Tt o

R (TS M TP TS N 7 P

Address

Phome. =% et S

. St £ a5 4 B

C(lueber) - (Street) | (City y iy

chge T . Bivthbate . . Height_ . T Weight_
TR 2N ey % (Month) (Lay) Or.) ' v 5%
Hhvéfyou é#er‘bécn arrvs(cd? ‘

PRI Np—— ", . St St S e

Have you zny disabilitics

(;__ﬁny skills or talente

Edhcntion:'crnmm"r school __-yrs. High School : Yrs. Other

(R 3
5 =

L s . 3 : ? . 5 “t . : ; % 5 2 3 i 5 S - 5
1f you have worked before, list the two most recent place$ of ewployment, and the
name of your jwmmedizte gupervigor. p ;

' EMPLOYER - ADDRESS % WHEN EMPLOYED THERE
Supervisor's name and title ' - i, T . , WA ..

e T s TR R b 8 et S e e P ™ Y e R e e o g

BLPIOYER ADDIESS T TTAIMER EMPLOYED JHERE
Supervisor's nawe ~nd title : S T - :

— et

Form 3. Cedar Rapids Youth Employment Services

et



-

e e

Statistical Infermation

F‘ Rusber in f mi_i y Femily Inconz
: . $1,600
\ 2y = 2,000
: 2 2,500
g 4 3,200
£ i 3,800
: G 4,200
7 4,700
g 5,300
' 9 5,800
54 6,300
11 6,800
o

_Adad $500 for each

Family on Welfare Yes_ __ Ro R
RNomber v family at home is the7fanily indome

-.above or below the amount shown at left opposite the

nuwbeyr in femily at hoené

Pavent or guordian's nawme

- Parvent or guardian phoue

Parent or guardian address

Your parent or guardian's signature below will indicate
P ; & &

your family's agrecment Lo your enrvollment in the Youth

Enploywent Service:

Signaturc

Form 3. (Continued)

8Pt



Chamber of Commerce O0ffices

404 Main Street
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James Lischer, President
Fred DeFayette, Director

Work Application: Date
Name of applicant Sex Age
Last First Middle
Address
Phone Number
Birthidate: Social Security Number
" Month Day Year

Scheoel attending

Grade now in

If you graduated from high school,

give name of school and year graduated:

Name of School granting

If you are not now in school or ha
sechool last attended-highest grade

diploma Year

ve not graduated, give the name of the
completed-and reason for dropping out:

~
1€

rade completed Reason for drepping

Prefer part-time work
Prefer full-time work
Physical cenditison or limitations:

Work skills possessed:

Signature of appliecant
. L U - - oy e . - 5
turn this form to Courthouse - Rocm 34
ciwiE B A 4 RSNALA & % 1 RBUALN B % s RIGHOT ¥ B A M AEeER A ¥ B P W SNV E g e SWES 8 e S 8 8 e SSTHE § E e B S

Phone #

Work assiznment (place)
Blsvrgpirs. I S—
Jersacn in L.;A..._f;\_

Additional information:

Dedicated to commuanity
counseling and training
Form 4. Davenport

improvement by providing jobs,
for the youth of Scott County

Community Pride, Inc.

b
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